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1. Heab 1 3a1a4um 0CBOEHMSI TUCUMUIIIMHBI (MOLYJIs1)

Ilens ocBoeHMsT AMCUMILIMHBI - llenpl0 OCBOEHHS JUCHUIUIMHBL «AKaJeMHUYECKHE
KOMMYHHUKAIIMM Ha WHOCTPAHHOM S3bIKE» SIBISIETCSI Pa3BUTHE CIIOCOOHOCTH TMPUMEHSTH
COBPEMEHHBIE KOMMYHUKATUBHBIC TEXHOJOTUM Ha HWHOCTPAHHOM (QHIVIMICKOM) SI3bIKE JJIS
aKaJIeMUYECKOTO B3aUMOJCHCTBHSI C 3apyOeKHBIMH MapTHEpaMH Ha YpPOBHE, TOCTATOYHOM JJIs
pemieHrss TPOo(EeCCHUOHANBHBIX, B TOM 4YHCJI€ HAyYHBIX KOMMYHUKAaTHBHBIX 3a/1a4, a TaKxke
CIOCOOHOCTH aHAJIM3UPOBATh M YYUTHIBATh pa3HOOOpasue KyJNbTyp B NPOLECCE MEXKKYIBTYpHOTO
B3aUMOJICUCTBUA.

3agayu N3y4eHUs TUCIUIUIAHBIL:

- — MIO3HAKOMUTDH 00Y4aIOIIUXCA CO CEUPUKON MPOYTEHUS, HATMCAHUS, TUCbMEHHOTO MIEPEBOAA U
PENaKTUPOBAHUS PA3IUYHBIX TEKCTOB NMPO(PECCHOHATBLHOW M aKaJeMHYeCKOM HalpaBI€HHOCTH, B
T.4. pedeparoB, 3cce, 0030pOB, cTareid W Ap., a TaKKE C OCOOCHHOCTIMH KOMMYHHUKATHBHOTO
MOBEACHUS M MOTUBALMU JIIOJEH PA3IUYHOIO COLMAIBHOIO M KYJIBTYPHOIO NPOUCXOXKICHUS B
MpoIiecce B3aWMOJICUCTBUS ¢ HUMH Ha MHOCTPAHHOM (QHTJIMIICKOM) SI3BIKE C OMOPOM Ha 3HAHUE
MIPUYMH TOSBICHUS COLUATbHBIX 00bIYaeB U Pa3INunil B TOBEICHUH JIIOACH;;

- — pacIIMpHUTh AaKTUBHBIA CIOBAapHBIM 3amac OOYyYalOLIMXCs, HAYYUTh OINEPUPOBATH JIEKCHUKOM
aKaJIeMHUYeCKOro OOIICHUS B CUTYAIMIX MPO(PECCHOHAIBHOTO U aKaJEeMUYECKOTO B3aMMOJICHCTBHS C
3apyOeKHBIMU MTAPTHEPAMU, a TAKXKE MPUMEHITh HanOoJee YIOTPpeOUMbIE JTEKCHKO-TPaMMAaTHIECKIE
MOJIENIA U PEUYEBbIE CTPYKTYPhI, YUUTHIBATh HOPMBI MPOU3HOLICHUS, CIIOBAPHOTO YAAPEHUS U
(hpa3oBOro MHTOHUPOBAHUSI THOCTPAHHOTO (AHTIIMHACKOTO) SI3bIKA;;

- — COBEpIICHCTBOBAaTb YMEHHMS OOy4yalOIIMXCS BOCHPUHUMATh Ha CIyX COJepiKaHue
MOHOJIOTHYECKMX W  JMAJOTMYECKUX  BBICKA3bIBAHUH  MPOPECCHOHAIBHOW U JIENOBOU
HaNpaBIEHHOCTH HA HMHOCTPAaHHOM (QHIVIMICKOM) $I3BIKE C LEJbI0 HW3BJICYCHHUS HEOOXOIMMOI
MHPOpPMALMU U3 YCJBIIIAHHOTO M €€ Iepelayd COoOECeAHHMKY B CHTyalUsAX pPeajbHOro
poeCCHOHAIBHOTO U JIEJIOBOTO OOLICHHUS;;

- — pa3BUThH HABBIKU MPEACTABICHUS PE3YJIBTATOB aKaJeMHUECKON NeATeIbHOCTH U IPHEKTUBHOTO
y4acTUsl B PA3IMYHBIX TPOPUIBHBIX MEPONPUITHIX, BKII0Yasi MEKIYHAPOAHbBIE, B T.4. CEMHHApaXx,
KOH(EpPEHIUAX, MUCKYCCHUSIX M JIp., a TAaKKe HABBIKA CO3JaHHS HEIUCKPUMUHAIIMOHHON Cpeibl
JITIOBOTO B3aMMOJICHCTBHS € 3apyOeKHBIMH MApTHEPAMH B MPOLIECCEe PEHIeHUs TPOPeCCHOHATBHBIX,
B TOM YHKCJI€ HAYYHBIX KOMMYHUKATUBHBIX 33]1a4 Ha MHOCTPAHHOM (QHIJIUACKOM) SI3bIKE..

2. [Inanupyempble pe3yJbTaThl 00y4YeHHs 10 TUCUUILIMHE (MO1YJ/II0), COOTHECEHHbIE C
IUVIAHMPYEeMBbIMHU pPe3y/1bTaTaMU 0CBOeHHsI 00pa30BaTeIbHON NPOrpaMMbI

Komnemenyuu, unouxamopul u pe3ynomamul 00y4eHus

[IK-IT1 CriocobeH K MIaHUPOBAHUIO, OPTAHHM3AIMA M TPOBEICHUIO HAyYHO-HCCIIEA0BATEIHCKUX
paboT B 00JaCTH MPOTPECCUBHBIX OMOTEXHOJIOTUI U MPOAYKTOB MUTAHUSI U3 PACTUTEILHOTO ChIPbhS

[TK-IT1.1 Pa3pabatbiBaeT IMmiaH MPOBEAEHUS HAYYHO-HCCIEIOBATENBCKUX paboT B 00NacTH
MPOTPECCUBHBIX OMOTEXHOJIOTUI U IPOIYKTOB MMUTAHUS U3 PACTUTEIILHOTO CHIPbS

3namo:

IK-I11.1/311 ocobenHoCcTH pa3pabOTKH MJIaHa MIPOBEACHUS HAYYHO-HCCIEJ0BATEIBCKUX
paboTr B o00NacTH TPOTPECCHUBHBIX OMOTEXHOJNOTHH W TPOAYKTOB THTAHUS U3
PaCTUTEIIBHOTO CHIPbS

Ymemu:

MK-IT1.1/¥YM1 pa3pabaTbiBaTh IUTaH MPOBEAEHUS HAyYHO-HCCIEIOBATENBCKUX paboT B
00JIaCTH TIPOTPECCUBHBIX OMOTEXHOJOTMH W MPOMYKTOB HMHUTAHUS U3 PACTUTEIHLHOTO
CBIPbS

Braoemy:

IIK-IT1.1/HB]1 HaBblkaMu pa3pabOTKH IUIaHA MPOBEIEHHS HAYyYHO-HCCIEI0BATENBCKUX
paboT B o00NacTH TPOTPECCHUBHBIX OMOTEXHOJNOTHH W TPOAYKTOB THTAHUS U3
PaCTUTENIBHOTO CHIPbS
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[IK-I11.2 Opranusyer Hay4yHO-HCCIEIOBATENbCKUE pPA0OT B 0OJACTH MPOTPECCUBHBIX
OMOTEXHOJIOTUI U IPOTYKTOB MUTAHUS U3 PACTUTEILHOTO ChIPbS

3namo:

[K-I11.2/311 0coOeHHOCTH OpraHU3alK HAYYHO-HCCIeI0BAaTeNECKUX paboT B 001acTH
IPOTPECCUBHBIX OMOTEXHOJIOTHI U MPOIYKTOB MUTAHUS U3 PACTUTEIHHOTO ChIPhS
Ymemo:

[MK-I11.2/¥YM1  opraHM30BBIBaTh HAYYHO-HCCIICOBATEILCKUE pabOTBl B 00JacTH
MPOrPECCHUBHBIX OMOTEXHOJIIOTUN U TPOIYKTOB MUTAHUS U3 PACTUTEIHHOTO ChIPhs
Braoemy:

[IK-IT11.2/HB]1 HaBbIKaMH OpraHM3alMM HAYYHO-HCCIIEAOBATEIbCKUX PabOT B oOiacTu
IPOTrPECCUBHBIX OMOTEXHOJOTHI U MPOIYKTOB MUTAHUS U3 PACTUTEIHHOTO ChIPbS

[IK-I11.3 TIlnanupyeT u OpraHusyeT Hay4yHO-HCCIeI0BaTeNbCKue paboThl B 00JacTu
MPOTPECCUBHBIX OMOTEXHOJIOTHIA M MPOAYKTOB MUTAHUS U3 PACTUTEIBHOTO CHIPbS B YCIOBUSAX
IIPOU3BOACTBEHHBIX IIOLIAI0K

3namu:

[TK-I11.3/311 ocoOeHHOCTH JIAHMPOBAHUS W OPTaHHU3AIMUA HAYYHO-HUCCIIEI0BATEIhCKUX
pabor B 007acTHM TPOTPECCHUBHBIX OHMOTEXHOJOTMH W TPOAYKTOB TUTAHUA W3
PACTUTENBLHOTO CHIPhS B YCIOBUSX MPOU3BOACTBEHHBIX IJIOMIAI0K

Ymemns:

[TK-I11.3/YM]1 mutanupoBaTh ¥ OPraHU30BBIBATH HAYYHO-HCCIIEIOBATEIHCKUE PAOOTHI B
o0acTi MPOrpPEeCCUBHBIX OMOTEXHOJOTUH W MPOAYKTOB MUTAHUS U3 PACTUTEIHLHOTO
CBIPBS B YCIOBHSIX MTPOU3BOACTBEHHBIX IIOLIAI0K

Braoems:

[TK-I11.3/HB]1 HaBbIKaMH TIJIAHUPOBAHHUS M OPTaHHW3AIMUA HAYYHO-HCCIIEI0BATEIHCKUX
pabor B 007acTM TPOTPECCHUBHBIX OMOTEXHOJOTHH W TPOAYKTOB THUTAHUA W3
PACTUTENBHOTO CHIPhS B YCIOBUSIX MPOU3BOACTBEHHBIX IJIOLIAI0K

3. MecTo aucuMiuinHbl B cTpykrype OIl

JucuumuinHa (MOnynb) «AKaJeMU4eCKHMe KOMMYHMKALIMM HAa MHOCTPAHHOM SI3BIKE» OTHOCUTCS K
(bopmupyeMol ydacTHUKaMHM 00pa30BaTeIbHBIX OTHOIIEHUI YacTH 00pa30BaTEIbHOW MPOrpaMMBbl U
u3ydaercs B cemectpe(ax): 2, 3.
B mporecce u3y4eHust AMCUUIUIMHBI CTYACHT TOTOBUTCS K BUAaM MPO(PECCHOHAIBHON NesITeTbHOCTH
U PpEUICHUI0 TpodecCHOHANBHBIX 3aaad, npeaycMmoTpeHHbIx PI'OC BO u obpaszoBarenbHOIM

IIPOrpaMMON.
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5. Conep:xxanue TUCUMILTHHBI
5.1. Pa3aenbl, TeMbl AUCHUILINHBI H BUAbI 3aHATHH
("9achl TPOMEKYTOUHOM aTTECTAINK HE YKa3bIBAIOTCS)
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Paznen 1. JEKLIASA 2 2| TIK-IT1.1
Tema 1.1. Working Across 2 2| IIK-111.2
Cultures. The Language of Global HK-II1.3
Success
Paznen 2. UNITS (A1) 20 16 4| [IK-I11.1
Tema 2.1. Socializing. Eating Out 5 4| 1| HK-1I1.2
Tema 2.2. Communication Styles. 5 4 1| HK-IT1.3
Business Cultures
Tema 2.3. Doing Business 5 4 1
Internationally. Managing
Meetings
Tema 2.4. Working Across 5 4 1
Cultures. Team Working
Pa3nen 3. UNITS (A2) 20 16 4| IK-IT1.1
Tema 3.1. Socializing. Saying ‘No’| 5 4 1| IK-111.2
Politely [IK-IT1.3
Tema 3.2. Communication Styles. 5 4 1
Conference Calls
Tema 3.3. Doing Business 5 4 1
Internationally. Attitudes and
Habits
Tema 3.4. Working Across 5 4 1
Cultures. Cultural Differences
Pa3nen 4. UNITS (B1) 29 20 9| IK-IT1.1
Tema 4.1. Socializing. Accents and | 5 4 1| IK-111.2
Barriers IIK-I11.3
Tema 4.2. Communication Styles. 5 4 1
Business Etiquette
Tema 4.3. Doing Business 5 4 1
Internationally. Local Cultures
Tema 4.4. Working Across 6 4 2
Cultures. Meetings Across the
World
Tema 4.5. Revision and Feedback 4 2 2
Tema 4.6. Working Across 4 2 2
Cultures. Final Test
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Paszpnea S. 1 1 [K-IT1.1
MHNPOMEXKYTOYHAS MK-I11.2
ATTECTAIIUSA MK-IT1.3
Tema 5.1. 3AUET 1 1

Pasnen 6. Academic publications | 36 26 10| TIK-IT1.1
Tema 6.1. English for Academic 5 4 1| [IK-111.2
Purposes [IK-IT1.3
Tema 6.2. In the audience: Your 5 4 1
participation is welcome

Tema 6.3. In the audience: The 5 4 1

three golden rules

Tema 6.4. In the audience: A story 5 4 1

to illustrate my point

Tema 6.5. Academic publications: 6 4 2
Publishing matters

Tema 6.6. Academic publications: 6 4 2

Popular science articles

Tema 6.7. Academic publications: 4 2 2

Research reports

Pasnen 7. Presentation skills 16 8 8| IIK-II1.1
Tema 7.1. Presentation skills: 4 2 2| [IK-111.2
What makes a good presentation 1K-IT1.3
Tema 7.2. Presentation skills: 4 2 2
Developing presentation skills

Tema 7.3. Presentation skills: 4 2 2

Working with visuals

Tema 7.4. Presentation skills: Your 4 2 2
presentation skills

Pa3gen 8. Writing a summary 19 10 9| ITK-ITI1.1
Tema 8.1. Writing a summary: 3 2 1| [IK-111.2
What makes a good summary [K-IT1.3
Tema 8.2. Writing a summary: 4 2 2

Topic sentences

Tema 8.3. Writing an abstract: 4 2 2

Make your abstract cohesive

Tema 8.4. Writing an abstract: 4 2 2

Abstracts from different fields of

study

Tema 8.5. Revision and Final Test 4 2 2

Paznen 9. 1 1 [TK-IT1.1
MPOMEXKYTOYHASA [K-I11.2
ATTECTALIUA [K-I11.3
Tema 9.1. 3BAUET 1 1

Hroro 144 2| 44| 52| 46

5.2. Conep:kanue pa3aejioB, TeM IUCHUTIINH

Pazoen 1. JTIEKI[HA
(Camocmoamenvnan padoma - 24.)

Tema 1.1. Working Across Cultures. The Language of Global Success
(Camocmosmenvuas paboma - 2u.)
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Presentation, Listening, Reading, Speaking, Writing.

Pazoen 2. UNITS (Al)
(Ilpaxmuueckue 3anamus - 16u.; Camocmosamenvuan paboma - 4u.)

Tema 2.1. Socializing. Eating Out
(IIpakmuueckue 3auamus - 4u.; Camocmosmenvnas paboma - 1u.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 2.2. Communication Styles. Business Cultures
([Ipaxmuueckue 3ausmus - 4u.; Camocmosmenvhas paboma - 1.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 2.3. Doing Business Internationally. Managing Meetings
(IIpakmuueckue 3auamus - 4u.; Camocmosmenvnas paboma - 1u.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 2.4. Working Across Cultures. Team Working
([Ipaxmuueckue 3ausmus - 4u.; Camocmosmenvhas paboma - 1u.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Pazoen 3. UNITS (A2)
(Ilpakmuueckue 3anamusn - 16u.; Camocmoamenvnan pavoma - 4u.)

Tema 3.1. Socializing. Saying ‘No’ Politely
(IIpaxmuueckue 3anamus - 44.; Camocmosmenvras paboma - 14.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 3.2. Communication Styles. Conference Calls
(IIpaxmuueckue 3anamus - 4u.; Camocmosmenvras paboma - 14.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 3.3. Doing Business Internationally. Attitudes and Habits
(IIpaxmuueckue 3anamus - 44.; Camocmosmenvras paboma - 14.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 3.4. Working Across Cultures. Cultural Differences
(IIpaxmuueckue 3anamus - 44.; Camocmosmenvras paboma - 14.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Pazoen 4. UNITS (B1)
(Ilpaxmuueckue 3anamus - 20u.; Camocmosamenvuan paboma - 94.)

Tema 4.1. Socializing. Accents and Barriers
([Ipaxmuueckue 3ausmus - 4u.; Camocmosmenvhas paboma - 1u.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 4.2. Communication Styles. Business Etiquette
(IIpakmuueckue 3auamus - 4u.; Camocmosmenvnas paboma - 1u.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.
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Tema 4.3. Doing Business Internationally. Local Cultures
(IIpaxmuyeckue 3ausmus - 4u.; Camocmosmenvhas paboma - 1u.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 4.4. Working Across Cultures. Meetings Across the World
(IIpaxmuueckue 3ausmus - 4u.; Camocmosmenvhas paboma - 24.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 4.5. Revision and Feedback
(IIpaxmuueckue 3anamusi - 2y.; CamocmosmenvHas paboma - 24.)

Listening, Reading, Speaking, Writing; Vocabulary, Grammar, Phonetics.

Tema 4.6. Working Across Cultures. Final Test
(IIpaxmuueckue 3auamusi - 2y.; CamocmosmenvHas paboma - 24.)

Reading; Matching, Choosing, Completing, Describing.

Pazoen 5. IPOMEKYTOYHAA ATTECTALIHA
(Bueayoumopnaa konmaxkmuasa paooma - 1u.)

Tema 5.1. 3A4YET
(Bueayoumopnas konmaxmuas paboma - 14.)

[TpoBeneHne MPOMeXKyTOUHOM aTTecTanuu B (popme 3adera.

Pazoen 6. Academic publications
(/labopamopnuwie 3anamus - 26u.; Camocmoamenvuan pavoma - 10u.)

Tema 6.1. English for Academic Purposes
(Jlabopamopnvie 3anamust - 4u.; CamocmosmenvHas paboma - 14.)

Reading, Writing, Listening, Speaking Activities

Tema 6.2. In the audience: Your participation is welcome
(Jlabopamopnvie 3anamust - 4u.; CamocmosmenvHas paboma - 1y.)

Reading, Writing, Listening, Speaking Activities

Tema 6.3. In the audience: The three golden rules
(Jlabopamopnvie 3anamust - 4u.; Camocmosmenvnas paboma - 14.)

Reading, Writing, Listening, Speaking Activities

Tema 6.4. In the audience: A story to illustrate my point
(Jlabopamopnvie 3anamust - 4u.; CamocmosmenvHas paboma - 14.)

Reading, Writing, Listening, Speaking Activities

Tema 6.5. Academic publications: Publishing matters
(Jlabopamopnvie 3anamust - 4u.; CamocmosmenvHas paboma - 24.)

Reading, Writing, Listening, Speaking Activities
Tema 6.6. Academic publications: Popular science articles

(Jlabopamopnvie 3anamust - 4u.; CamocmosmenvHas paboma - 24.)
Reading, Writing, Listening, Speaking Activities
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Tema 6.7. Academic publications: Research reports
(Jlabopamopnvie 3anamus - 2u.; CamocmosmenvHas paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Pazoen 7. Presentation skills
(Iabopamopnuie 3anamus - 84.; Camocmoamenvhnasn paooma - 84.)

Tema 7.1. Presentation skills: What makes a good presentation
(Jlabopamopnuie 3anamus - 24.; Camocmosmenvras paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Tema 7.2. Presentation skills: Developing presentation skills
(Jlabopamopnuie 3anamus - 24.; Camocmosmenvras paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Tema 7.3. Presentation skills: Working with visuals
(Jlabopamopnuvie 3anamus - 24.; Camocmosmenvras paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Tema 7.4. Presentation skills: Your presentation skills
(Jlabopamopnuie 3anamus - 24.; Camocmosmenvras paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Pazoen 8. Writing a summary
(Vlabopamopnusie 3anamusn - 104u.; Camocmoamenwvnasn pavoma - 94.)

Tema 8.1. Writing a summary: What makes a good summary
(Jlabopamopnvie 3anamus - 2u.; CamocmosmenvHas paboma - 14.)

Reading, Writing, Listening, Speaking Activities

Tema 8.2. Writing a summary: Topic sentences
(Jlabopamopnvie 3anamus - 2u.; CamocmosmenvHas paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Tema 8.3. Writing an abstract: Make your abstract cohesive
(Jlabopamopnvie 3anamus - 2u.; CamocmosmenvHas paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Tema 8.4. Writing an abstract: Abstracts from different fields of study
(Jlabopamopnvie 3anamus - 2u.; CamocmosmenvHas paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Tema 8.5. Revision and Final Test
(Jlabopamopnvie 3anamust - 2u.; CamocmosmenvHas paboma - 24.)

Reading, Writing, Listening, Speaking Activities

Pazoen 9. IPOMEKYTOYHAA ATTECTAIIHA
(Bueayoumopnaa konmaxkmuasa paboma - 1u.)

Tema 9.1. 3A4YET
(Bueayoumopnas konmaxmuas paboma - 14.)
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[TpoBeneHne MPOMeKyTOUHOM aTTecTanuu B (popme 3adera.

6. OneHo4YHbBIC MaTepHAJIbl TEKYLET0 KOHTPOJIS

Pazoen 1. TEKIIUA

Dopma KOHMPOAs/OYeHouHoe cpedcmso: 3adaua

Bonpocwi/3aoanus:

1. YcraHoBUTE TOCIEN0BATEILHOCTD MPEAIOKEHUI U COCTABBTE TEKCT.

Put the sentences in logical order
1 Working in a hotel, we also get some nice perks.
2 For example, free meals!
3 The pay for this is quite good.
4 In summer, we’re very busy, so we do overtime —work a lot of extra hours.
5 ‘My name’s Luigi and I’m a hotel manager in Venice.
6 I get paid a salary every month.

2. YcranoBure IoCJICA0OBATCIbHOCTD HpCI[JIO)KeHI/Iﬁ 1 COCTAaBbTEC TCKCT

1 It’s money that customers leave in addition to the bill.

2 We get the minimum wage — the lowest amount allowed by law.

3 I 'like my job even if [ don’t earn very much: I get paid wages every week by the restaurant.
4 But we also get tips.

5I’m Ivan and I work as a waiter in Prague.

6 Some tourists are very generous!’

3. Ynorpebure raros B Hy)KHOW rpaMMaTH4eckoi popme
YcTaHOBHTE MPaBHIIBHYIO MOCIIEIOBATEIBHOCTD CJIOB B IPEIOKEHHSIX
1 I/have/with/lunch/often/colleagues.

2 How/Michael/often/does/visit/clients?

3 Artem/a/twice/late/works/week.

4 In/evening,/watch/the/we/usually/TV.

5 They/at/are/home/on/never/Saturdays.

6 She/a lot of/calls/every/makes/telephone/day.

Pa3zoen 2. UNITS (Al)
Dopma KOHMPOA/0YeHOYHOe cpedcmeo. 3adaua
Bonpocui/3adanus:
1. ConocraBbTe 3HaueHMs (a,b,C...) U sI3bIKOBBIC BhIpakeHus (1,2,3...)
work in shifts
work under a flexitime system
telecommute
commute to work
clock in and out at the same time every day
work overtime

NN AW

¢ A construction worker on a building site where work goes on 24 hours a day.

d A designer in a website design company. Has to be in the office, but can decide when she wants to
start and finish work each day.

e A technical writer for a computer company. Lives in the country and visits the company offices
once a month.

a A manager in a department store in a large city. Lives in the country.

¢ An office worker in a large, traditional manufacturing company.

b A worker in a chocolate factory in the three months before Christmas.
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2. ComocTaBbTe 3Ha4eHHS (a,b,C...) U S3bIKOBBIC BhIpaxkeHus (1,2,3...)
manager
accountant
executive
consultant
lawyer

Dn A~ W ==

a person who is responsible for running part of or the whole of a business organization
a person whose job is to keep financial accounts

a person who is employed by a business at a senior level

a person who gives expert advice to a person or organization on a particular subject

a person who is qualified to advise people about the law and represent them in court

0o o0

3. YcTaHOBUTE COOTBETCTBUE MEXK/Y PEIUTMKAMU B MHTCPAKIIHSX.
Choose the appropriate response (a or b) in each of the exchanges (1-5).
1 Have you been here before?
a No, and I don't want to come back.
b Yes, I was here about 20 years ago when [ was a student. It's changed a lot!

2 The weather's better here than at home.
a Yes, the summers here are very nice, not too hot.
b Yes, the weather here is much better than anywhere else in the world.

3 What do you do?
a I'm in the construction business.
b Why do you want to know?

4 I'm in the advertising business.
a I know nothing about advertising.
b That's interesting.

5 Perhaps we can do business together.
a I'm sure there are some opportunities to work together.
b I don't think so.

4. IIpounTaiiTe TEKCT U 3aMUIINTE Pa3BEPHYTHIII 000CHOBAHHBIN OTBET
What does the author think of the new owners’ management style?

“Edizione Fenice is a big magazine publishing company. I was director of a monthly magazine called
Casa e Giardino. Then Fenice was bought by an international publishing group. We had to have
regular performance reviews with one of the new managers. After a few months they started laying
staff off. Our own journalists were put on temporary contracts or replaced by freelancers. Then they
started laying off more senior people like me. The new owners said they wanted to make the
company flatter and leaner. So I was made redundant. They offered to help me to find another job

with outplacement services, but I refused.”

5. IlpounTaiiTe TEKCT U 3aIUIINTE Pa3BEPHYTHII 000CHOBAHHBIN OTBET
Rearrange these sentences into a logical order.

1) and stimulating. I felt pleasantly stretched. But then the pressure got to be too much and

I felt overworked
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2) and under a lot of stress: I found the travelling very tiring and stressful. I had the feeling of

being overwhelmed by my work. I started getting very bad headaches, and I’m sure they

were stress-induced.

3) challenging to change professions in this way, but now I can feel the stress building up again! I
must do something to avoid complete breakdown and burnout.

4) Hi, my name’s Piet. ’'m an engineer, at least [ was. For twenty years I worked for a Dutch
multinational. I was based hu3 ere in Holland, but my work involved a lot of travelling, visiting

our factories, and at first I liked my job: technically it was very rewarding

5) So, when I was 45,  made a big change. I started a little wine shop in Amsterdam, working

on my own. But now, after five years, I have 15 employees. At first it was

6. [IpounTaiiTe TEKCT U 3aMUIINTE Pa3BEPHYTHII 000CHOBAHHBIN OTBET
Define the emails style — foinformal?
1 A journalist who has never met Kay writes to ask her for an interview.
2 A colleague texts Kay to ask if she's free for lunch.
3 A supplier that Kay doesn't know writes to ask her for a meeting.
4 A friend emails Kay and asks if she's free for a game of tennis.
5 Someone that Kay doesn't know writes her an email to ask for a job.

7. [IlpouwTailiTe TEKCT, BHIOCpUTE TPABUIBHBIA OTBET U 3allUIIUTE ApPTyMEHTHI,
000CHOBBIBAIOIIIHNE BHIOOP OTBETA

Is the company culture at ABC low power—distance or high power—distance?

Managers at ABC are very distant. They rarely leave their offices, they have their own executive
restaurant and the employees hardly ever see them. Employees are never consulted in
decision-making. At ABC, employees must sort out problems with the manager immediately above
them.

Pazoen 3. UNITS (A2)
Dopma KOHMPOAs/OYeHouHoe cpedcmso: 3adaua
Bonpocwi/3aoanus:
1. ConocraBwre 3Ha4eHUs (a,b,C...) U A3BIKOBBIC BhIpaxeHus (1,2,3...)

1 corporate culture

2 corporate ladder

3 corporate headquarters
4 corporate logo

5 corporate image

6 corporate profits

¢ the way a company’s employees think and act

e the different levels of management in a company

a a company’s main office

f a symbol used by a company on its products, advertising, etc.
b all the ideas, opinions, etc. that people have about a company
d the money made by companies

2. YcTaHOBUTE MOCJIEN0BATEIBHOCTD MPEIIOAKEHNUM U COCTABBTE TEKCT Pa3roBopa
Put this conversation into the correct order.

a) Bunzo: Bye. See you later.
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b) Bunzo: I'm fine thanks.

c¢) Bunzo: Nice to meet you. Are you here for business or pleasure?

d) Carlos: Bunzo, this is Graciela. She's here from Brazil.

e) Carlos: I have to get back to the office. I'll see you later, Graciela. Bye, Bunzo.

f) Carlos: My pleasure. I enjoyed it too .... Hi, Bunzo, how are you? I haven't seen you for some
time!

g) Graciela: Business, actually. I'm in the oil business, like Carlos.

h) Graciela: Bye.

1) Graciela: Hello, Bunzo.

J) Graciela: Thanks for the meal, Carlos. It was delicious.

3. ConocraBsre 3Ha4eHU (a,b,C,...) U A3bIKOBBIC BhIpaxeHwus (1,2,3,...)

Match the places (1-5) to what the guide says (a-e) during the guided tour of a company.
1 the factory

2 the offices

3 the training department

4 the reception area

5 the R&D department

a We work on new ideas for our products here.
b This is where people learn how to do their job.
¢ This is where we make the products.

d This is where our managers work.

e We welcome company visitors here.

4. IIpounTaiiTe TEKCT U 3aMUIINTE Pa3BEPHYTHIII 000CHOBAHHBIN OTBET
Read this description of a language training market. Answer the questions.
In Paris, 500 organizations offer language training to companies. However, 90 per cent of sales are
made by the top five language training organizations. The market is not growing in size overall.
Organization A has 35 per cent of the market, and faces stiff competition from B which has about 25
per cent of the market and from C, D and E who have 10 per cent each, but who are trying to grow
by charging less for their courses.
1 How many competitors are there in this market?
2 Who is the market leader?
3 Who are the two key players?

5. [IpounTaiiTe TEKCT M 3aMMIINUTE PA3BEPHYTHI 000CHOBAHHBIM OTBET
Read the email. What is it about?

Dear Mr Boars

Thank you for your enquiry and with reference to your queries:

- Currently, the items you mention are in stock so we would be able to deliver within 5 working days
of confirmation. However, large orders can sometimes take 10 days if items are out of stock.

- 30 days credit is acceptable though we would require a bank guarantee on a first order of this size.

- There is a 10% discount on orders of this quantity.

Please find an order form attached, or you can order online at www.chemprotex.com. Thank you for
your interest and do not hesitate to contact me with any further questions.

Best regards

Rita Lowell, Purchasing Manager
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6. [Ilpoumraiite TekcT, BbIOEpUTE MpPAaBUIBHBIA OTBET W 3alUIIMTE APTyMEHTHI,
00OCHOBBIBAIOLINE BEIOOp OTBETA
Read the text, choose the true statement and explain.
Dear Ms Lowell
Further to our phone conversation, thank you for emailing the catalogue and prices so promptly. My
company is interested in ordering disposable chemical protection clothing from you including
coveralls, overshoes and gloves. However, before I confirm this order, please would you clarify the
following points:
- What is the minimum delivery time on these items?
- Our normal terms of payment include the full price paid in 30 days. Is that OK for you?
- Could you also provide details of any discount? Initially, we would expect to order in the region of
3,000 of each item.
I look forward to hearing from you.
R. Boars Environmental Health and Safety Officer

1 Mr Boars’ email to Ms Lowell is their first contact.
2 Mr Boars confirms his order.
3 Mr Boars wants more information.

7. IlpouunTaiiTe TEKCT, BBIOEPUTE YTBEpPKIEHHS, COOTBETCTBYIOLIUE TEKCTY, M 3aIUIINTE
apryMeHTbI, 000CHOBBIBAIOIIME BEIOOP OTBETOB.

Choose the correct statements and explain:

Maria is an architect with 20 years' experience of designing and developing spaces. She is partner in
the award-winning STG Architects Ltd, which is famous for its work on the Galroy Building in
London. She enjoys working with people from all over the world and has international experience of
working in Italy, Greece, Thailand, Australia and Brazil. Maria has a Master of Science from
Sheffield University and a BA in Architecture from Hull University. She also speaks Italian and Thai.
When she is not working, she spends her time hiking, skiing and diving.

a. She has worked in many different countries.
b. She doesn’t do any sports.

c. She speaks foreign languages.

d. She manages a large team of people.

Pa3zoen 4. UNITS (B1)

Dopma KOHMPOA/0YeHOYHOe cpedcmeo. 3adaua

Bonpocul/3adanus:

1. YcTaHoBUTE COOTBETCTBUE MEXAY YacTsmMu npenioxkenus (1,2,3,...) (a,b,c,...)

1 Managers who themselves often worked long hours in order to climb the corporate
2 Analysts forecast a slowing of economic growth because of lower corporate
3 3M continues to improve its corporate
4 Retailer Best Buy is allowing employees at its corporate
5 The only corporate
6 Listening to customers is part of the corporate

a image by showing environmental leadership.

b logo in view was the Haagen Dazs name on three table umbrellas.

c profits, capital gains taxes and slow job growth.

d ladder may demand the same thing from their employees.

e culture at Lowe’s, and managers use a variety of methods to ensure that it’s happening.
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f headquarters to set their own hours and work outside the office.

2. YcTaHOBUTE COOTBETCTBUE MEXKIY PEIUIMKAMU B HHTEPAKIIHSIX.

YCcTaHOBHTE COOTBETCTBHE MEXK/Y PEIIMKAMU B MHTCPAKIIHSX.
Choose the correct response (a or b) in each of the exchanges (1-7).
1 Nice to meet you.

a Nice to meet you too.

b Fine, thanks.

2 How was the flight?
a That would be nice.
b Very good - no problems at all.

3 I'll take you to your hotel and then we'll go out to dinner.
a Fine, thanks.
b Thank you.T hat would be nice.

4 Would you like something to drink?
a Where are you staying?

b Where are you living?

5 Have you been to Botswana before?
a Coffee, please.

b Here you are.

6 This is my first time.
a No, this is my first time.
b Pleased to meet you.

7 This is Adrian from Ginnel Studios in York.
a Nice meeting you.
b Pleased to meet you.

8 It was nice meeting you.
a Very well, thanks.
b Nice meeting you too.

3. [IpounTaiiTe TEKCT M 3aMMIINUTE PA3BEPHYTHI 000CHOBAHHBIM OTBET
What made Dell Computer Corporation one of the largest PC manufactures in the world?

Michael Dell started out in the PC business in the 1990s when he tried to buy a PC. There was a

complicated distribution channel between the manufacturer and the customer: wholesalers, retailers
and resellers all added to the costs, but at that time they didn’t add much value from the point of the
customer. So, until recently, Dell manufactured every PC to order and delivered straight to the buyer.

This allowed them to reduce costs, and thanks to this they have become the biggest manufacturer of
PCs. Now they are in this strong position, they have started to sell their computers through retailers
as well.

4. TIpounTaiiTe TEKCT U 3aIHUIINTE PA3BEPHYTHII 000CHOBAHHBII OTBET

Write voicemail greetings for other Primo employees, based on this information:
Steve Fox — on holiday until Mon 12th — will not be picking up messages — will respond when he

gets back — anything urgent, contact colleague Rob Timmins — extension 8359. If you have
message — leave it after tone.
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5. IlpounTaiiTe TEKCT U 3aIUIINTE Pa3BEPHYTHII 000CHOBAaHHBIN OTBET
Use the irregular verb ‘sell’ in the correct form.

Use the correct form of the verb 'sell' in brackets to complete the sentences. You can complete some
of the sentences in two ways. In these sentences, write both verbs.

T Dell oo (present simple) computers in shops, not just on the Internet.

2 Danone ......cceeees cevieeeiieenee e (present perfect) yogurt in the US for 50 years.

3 Haagen-Dazs (present simple) ice cream in 120 countries.

4 Rolls-Royce probably .........cccceevvevciieviies v, (future with 'will') aircraft engines

worth $14 billion this year.

S Chanel ......ccocoeeiieviiiieieecieee e, (present simple) products in more than 200 shops around
the

world.

6 Real Madrid said that it ...........ccoveeviiiieieee e, (past perfect) one million Beckham shirts at
€80

each by the end of that year.

6. IIpounTaiiTe TEKCT, BHIOEpHUTE YTBEPKACHHS (2), COOTBETCTBYIONIUE TEKCTY, MPUBEIUTE
apryMEeHTBI, 000CHOBBIBAIOIIIHE BHIOOP OTBETA

Read the text, choose the true statements and explain.

At Exquifoods, there are a lot of skilled workers — people with special skills, sometimes called
specialists or experts, for example production specialists and research workers. There are also
unskilled workers — people without special skills, for example production workers and cleaners.

1 A specialist is. someone without skills.

2 Cleaners are unskilled workers.

3 Research workers in laboratories are unskilled.

4 Experts have skills in a particular area.

5 All production workers are production specialists.

6 Skilled workern are usp:illy paid less than unskilled ones.

7. TlpouwnTaiiTe TEKCT, BBIOCPUTE YTBEPKICHHS, COOTBETCTBYIOIIUE TEKCTY, M 3aIlUIIATE
apryMeHThI, 000CHOBBIBAIOIIHME BHIOOP OTBETOB.
Choose the correct statements and explain:
Emily is an experienced sales manager with 12 years' experience of developing customer service
teams. She is skilled in negotiation, team motivation and building successful sales teams. After ten
years of working in sales and customer service at Halo Bank, Emily is now the sales office manager
of a team of 120 at Southern General Plastics Ltd. She has an MBA from Stanford University and a
degree in Business Studies from Cornell University. Emily is creative and hardworking, and enjoys
working with others.

a. She has international experience.

b. She has always worked at Southern General Plastics Ltd.
c. Her last job was in a bank.

d. She has good communication skills.

Pazoen 5. IPOMEKYTOYHAA ATTECTALIUHA
Dopma KOHMPONA/OYeHOUHOe CPEOCMEBO.!
Bonpocwi/3aoanus:
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Pas3zoen 6. Academic publications
Dopma KOHMPOIA/0OYeHOYHOe cpedcmeo. 3adaua
Bonpocul/3adanus:

Pazoen 7. Presentation skills
Dopma KOHMPOAs/OYeHouHoe cpedcmso: 3adada
Bonpocwi/3aoanus:
1. IlpounTaiite 3aaHue U yCTaHOBUTE COOTBETCTBHE. OTBET 3alIOJHUTH B TAOJHIIC.

1 23 4
Match the collocations halves:

1. pie

2. social
3. learning
4. project

a. sciences

0. chart

B. development
I. environment

2. [IpounTaiite 3a1aHNe U yCTAaHOBUTE COOTBETCTBHE. OTBET 3alIOHUTH B TAOIUIIE.

1 23 4

Match the collocations halves:

1. area

2. give
3. natural
4. object

a. opinion

0. of research

B. of study
I. sciences

3. TlpounTaiiTe 3aaHWe W YKAKUTE MOCIEIOBATEIBHOCTh WICHOB mpennoxenus. OTBeT
3aII0JIHNATH B TAOJIHIIE.

1234567 89
Order the words to make a sentence.

a) serious
0) is
B) which
r) is
n)a
e) regularly.
x) Journal
3) published
1) magazine
4. YKaxuTe BEpHBIN OTBET.

An amount of money given by a school, college, university or other organization to pay for the
studies of a person with great ability but little money is ... .
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5. YKa)xuTe BEpHBIN OTBET.
A continuous element, e.g. in a project, is called ... .
6. Ykaxxute BEpHBIN OTBET.

A meeting of people to discuss or perform practical work in a subject or activity is called ... .

7. BeiOepuTe oarH OTBET U3 MPEIIOKEHHBIX B 000CHYHTE €ro BHIOOD.
If I knew the results now, I ... them immediately.

a) did phone

0) had phoned
B) had phone

r) would phone

8. BoiOepuTte npaBUIIbHBIE OTBETHI U3 MPEAJIOKEHHBIX K 000CHYWTE UX BBIOOP.

Find English equivalents for the word “ToBap”:

a) merchandise

0) commodities

B) items

r) goals

n) loan

Pa3zoen 8. Writing a summary
Dopma KOHMPOA/0OYeHOYHOe cpedcmeo. 3adaua
Bonpocul/3adanus:

1. [IpounTaiite 3a1aHKe U YCTAHOBUTE COOTBETCTBUE. OTBET 3alOIHUTH B TAOIHUIIE.

1 23
Match the collocations halves:

1. social

2. electrical
3. make

4. reboot

a. predictions
0. sciences

B. computer
I. equipment

2.

HquHTaﬁTe 3a1aHUC U YKAXKUTC MOCJICAOBATCIIbHOCTD WICHOB MPCIJIOKCHUA. OTBET 3alO0JHUTEL B

Taluue.
123456789

Order the words to make a sentence.

a) standard
0) which
B) judge
rA

n) called

e) by

X) 1S

3) criterion.
1) you
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3. TlpounTaiiTe 3aaHWe W YKAKUTE MOCIEIOBATEIBHOCTh WICHOB mpennoxenus. OTBeT
3al0JHUTH B Ta0IUIIE.

1234567 89 1011
Order the words to make a sentence.

a) deadline
0)a
B) by
r) is
n) which
e)A
x) day
3) must
n) done.
K) something
1) be
4.
YKakuTe BEpHbINA OTBET.
A standard by which you judge, decide about or deal with something is called ... .
5. YKaxkuTe BEpHBIN OTBET.
... 1s a way to get knowledge, rather than a set of truths we already know.
6. BeiOepuTe 0MH OTBET U3 MPEATIOKEHHBIX U 00OCHYHTE ero BhIOOP.
If you had helped me yesterday, I ... very grateful to you.

a) should been

0) should have

B) has been

r) should have been

Pazoen 9. IPOMEXXYTOYHAA ATTECTALIUA
Dopma KOHMPOA/OYeHOUHOe CPEOCMEBO.!
Bonpocul/3adanus:

7. OueHOYHbIC MATEPHAJIBI IPOMEKYTOYHOM aTTeCTALMHA

Bmopou cemecmp, 3auem
Konmponupyemwie H/IK: IIK-111.1 IIK-111.2 IIK-111.3
Bomnpocsei/3ananus:

1. IIpounTaiiTe NMpeAsIOKEHHBINA TEKCT HA aHTJIMIICKOM s3bIKE 1eIUKOM. [loaroToBbTE KpaTKuii
YCTHBIN IEPECKA3 JTaHHOIO TEKCTa HAa PYCCKOM S3bIKE. 3a4MTAMTE BBIJCICHHBIM OTPBIBOK TEKCTa
BCIIyX, CAEJIAUTE YCTHBIN MEPEBO IPOYUTAHHOIO OTPHIBKA HA PYCCKUU SI3BIK.

Kerstin talks about her job:

‘I work for a large European car maker. I work on car design. In fact, I run the design
department and I manage a team of designers: 20 people work under me. It’s very
interesting. One of my main responsibilities is to make sure that new model designs are
finished on time. I’m also in charge of design budgets.

‘I deal with a lot of different people in the company. I’'m responsible for coordination
between design and production: I work with managers at our manufacturing plants.’
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2. Ilpounraiite npeayioKEHHbIA TEKCT HA AaHTTIMHCKOM fA3bIKE 1eJIMKOM. [1oroToBhTE KpaTKuii
YCTHBIM IE€PECKA3 JaHHOIO TEKCTa HAa PYCCKOM S3bIKE. 3a4MTAWTE BBIJECICHHBIM OTPBIBOK TEKCTa
BCIIyX, CAEJIAUTE YCTHBIN MEPEBO IPOYUTAHHOIO OTPHIBKA HA PYCCKUU S3BIK.

If you work have work, you have a job. But you don’t say that someone has ‘a work’. Work is

also the place where you do your job. You don’t say for example, ‘at the work’ or ‘to the work’.

Here are some phrases with ‘work’. The economy is growing fast and more people are in work —
have a job — than ever before. The percentage of people out of work — without a job — has fallen

to its lowest level for 30 years.

Frank talks about his job: ‘I work in a bank in New York City. I leave for work at 7.30 every
morning. I go to work by train and subway. I get to / arrive at work at about 9. I’m usually at work
till 6. Luckily, I don’t get ill very much so I don’t often take time off work — away from work due to
illness.’

3. [IpounTaiiTe NpeaIOKEHHbIN TEKCT HA aHTIMICKOM s13bIKe 1IeIUKOM. [1oAroToBbTE KpaTKuii
YCTHBIM IIE€pPECKA3 JaHHOIO TEKCTa HAa PYCCKOM S3bIKE. 3a4MTAWTE BBIJCICHHBIM OTPBIBOK TEKCTa
BCIIyX, CIAEJIAUTE YCTHBIN MEPEBO IPOYUTAHHOIO OTPHIBKA HA PYCCKUU SI3BIK.

‘I’m an office worker in an insurance company. It’s a nine-to-five job with regular working hours. I
need my swipe card to get into the office. The work isn’t very interesting, but

I like to be able to go home at a reasonable time.’

‘I’m in computer programming. There’s a system of flexitime in my company, which means we can
work when we want, within certain limits. We can start at any time till 11, and finish as early as 3 —
as long as we do enough hours each month. It’s ideal for me as I have two young children.’

4. TlpounTaiite NpeAJIOKEHHbIA TEKCT HA AaHTIIMICKOM fA3BIKE 1EJIMKOM. [1oroToBhTE KpaTKuii
YCTHBIM IEpPECKA3 JaHHOIO TEKCTa HAa PYCCKOM S3bIKE. 3a4MTAWTE BBIJCICHHBIM OTPBIBOK TEKCTa
BCIIyX, CAEJIAUTE YCTHBIN MEPEBO IPOYUTAHHOIO OTPHIBKA HA PYCCKUU SI3BIK.

‘I work in a car plant. I work in shifts and I have to clock on and clock off at the beginning
and end of every shift. I may be on the day shift one week and the night shift the next
week. It’s difficult changing from one shift to another. When I change shifts, I have problems
changing to a new routine for sleeping and eating. When the company is selling lots of cars,
they ask us to work overtime — more hours than usual for more money.’

‘I’'m a commercial artist in an advertising agency. Unlike most other people in my
department who commute to work every day, I work from home and avoid the long
journeys that some commuters experience every day. That’s the benefit of teleworking or
telecommuting — working from home and using the computer and phone to communicate
with other people.’

5. IlpounTaiite NpeaoKeHHBIN TEKCT Ha AaHIJIMICKOM SI3bIKE IETUKOM. [loroTroBbTE Kparkuii
YCTHBIA TE€pEeCcKa3 JAHHOTO TEKCTa Ha PYCCKOM S3bIKE. 3aUUTANTE BBIJCICHHBIN OTPBIBOK TEKCTA
BCIIYX, CAEJAiTe YCTHBIN NEPEBO MPOYUTAHHOTO OTPHIBKA HA PYCCKUM A3BIK.

Fred is an accountant, but he was fed up with his old job. He looked in the situations vacant pages of
his local newspaper, where a local supermarket was advertising for a new accountant’s position. He
applied for the job by completing an application form and sending it in.

Harry is a building engineer. He’d been working for the same company for ten years, but he wanted a
change. He looked at jobs with different engineering companies on a jobs website. He made an
application, sending in his CV (curriculum vitae — a document describing your education,
qualifications and previous jobs, that you send to a prospective employer) and a covering letter
explaining why he wanted the job and why he was the right person for it.

6. [IpounTaiiTe NMpeaAIOKEHHBIN TEKCT HA aHTIMICKOM s13bIKe 1eIUKOM. [1oAroToBbTE KpaTKuii
YCTHBIM IEPECKA3 JaHHOIO TEKCTa HAa PYCCKOM S3bIKE. 3a4MTAWTE BBIJCICHHBIM OTPBIBOK TEKCTa
BCIIyX, CAEJIAUTE YCTHBIN MEPEBO IPOYUTAHHOIO OTPHIBKA HA PYCCKUU SI3BIK.

The process of finding people for particular jobs is recruitment or, especially in American
English, hiring. Someone who has been recruited is a recruit, or in AmE, a hire. The
company employs or hires them and they join the company.

A company may recruit employees directly or use outside recruiters, recruitment agencies
or employment agencies. Outside specialists called headhunters may be used to find

people for very important jobs and to persuade them to leave the organizations they already
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work for. Key people recruited like this are headhunted in a process of headhunting.

7. IlpounTaiite NpeaoKEHHBIN TEKCT HA AaHIVIMICKOM S3bIKE NETUKOM. [lonroroBbTe Kparkuii
YCTHBIM IE€PECKA3 JaHHOIO TEKCTa HAa PYCCKOM S3bIKE. 3a4MTAWTE BBIJCICHHBIM OTPBIBOK TEKCTa
BCIIyX, CAEJIAUTE YCTHBIN MEPEBO IPOYUTAHHOIO OTPHIBKA HA PYCCKUU SI3BIK.

Dagmar Schmidt is the head of recruitment at a German telecommunications company. She talks
about the selection process, the methods that the company uses to recruit people.

‘We advertise in national newspapers and on the internet. We look at the backgrounds of applicants —
their experience of different jobs and their educational qualifications.

A company may recruit employees directly or use outside recruiters, recruitment agencies

or employment agencies. Outside specialists called headhunters may be used to find

people for very important jobs and to persuade them to leave the organizations they already

work for. Key people recruited like this are headhunted in a process of headhunting.

8. [IpounTaiiTe NpeI0KEHHBI TEKCT HA aHINIMMCKOM sI3bIKE 1eTMKOM. [1oaroToBETE KpaTKui
YCTHBIA TIE€pECcKa3 JAHHOTO TEKCTa Ha PYCCKOM S3bIKE. 3aUUTANTE BBIJACICHHBIN OTPBIBOK TEKCTA
BCIIYX, CAEJaiTe YCTHBIN NEPEBO MPOYUTAHHOTO OTPHIBKA HA PYCCKUU A3BIK.

‘We invite the most interesting candidates to a group discussion. Then we have individual
interviews with each candidate. The head of the department is also present. We also give
the candidates written psychometric tests to assess their intelligence and personality.
‘After this, we shortlist three or four candidates. We check their references by writing to
their referees — previous employers, teachers, and so on that candidates have named in
their applications. If the references are OK, we ask the candidates to come back for more
interviews. Finally we offer the job to someone, and if they turn it down we have to think
again. (Some applicants may get other job offers at the same time as ours.) If they accept
it, we hire them. We appoint someone only if we find the right person.’

9. IlpounTaiite NpeaOKEHHBIN TEKCT Ha AHIJIMICKOM SI3bIKE IIETUKOM. [lonroTroBbTE KpaTkuii
YCTHBIA TE€pPECcKa3 JAHHOTO TEKCTa Ha PYCCKOM S3bIKE. 3aUUTANTE BBIJACICHHBIN OTPBIBOK TEKCTA
BCIIYX, CAEJaiTe YCTHBIN NEPEBO MPOYUTAHHOTO OTPHIBKA HA PYCCKUU A3BIK.

‘My name’s Luigi and I’'m a hotel manager in Venice. I get paid a salary every month. In summer,
we’re very busy, so we do overtime — work a lot of extra hours. The pay for this is quite good.
Working in a hotel, we also get some nice perks — for example, free meals!’

‘I’'m Ivan and I work as a waiter in Prague. I like my job even if I don’t earn very much: I get

paid wages every week by the restaurant. We get the minimum wage — the lowest amount

allowed by law. But we also get tips — money that customers leave in addition to the bill.

Some tourists are very generous!’

10. ITpouuraiiTe NpeNIOKEHHBI TEKCT HAa AHIIMHCKOM s3blke LeiaukoM. lloarorossre
KpaTKUi yCTHBIM IepecKa3 JAaHHOI'O TEKCTAa HAa PYCCKOM fA3BbIKE. 3aUUTANTE BbIACIECHHBIH OTPBIBOK
TEKCTa BCIIyX, CIEIaUTe YCTHBIN NIEPEBOJ IIPOYMTAHHOTO OTPBIBKA HA PYCCKUM S3BIK.

‘Hi, I’'m Catherine, and I’m a saleswoman in luxury goods, based in Paris. I get a basic
salary, plus commission — a percentage on everything I sell. If I sell more than a particular
amount in a year, I also get a bonus, which is nice. There are some good fringe benefits
with this job: I get a company car, a BMW; there’s a health plan to pay the costs of medical
treatment if [ get ill; and the company makes payments for my pension — money that I’
get regularly after I stop working. So, with the bonuses, the car, the health plan and the
pension, I’ve got a very nice benefits package. And the working conditions are good too:

I have a nice office and I don’t have to travel too much.’

11. IlpounTaiiTe NpPEVIOKEHHBIM TEKCT HAa AHNIMHCKOM sA3bIKe LeaukoM. [lonroroBbre
KpaTKUil yCTHBIM IEepecKa3 JAaHHOI'O TEKCTAa HAa PYCCKOM fA3BbIKE. 3aUUTANTE BBIACIECHHBIH OTPBIBOK
TEKCTa BCIIYX, CEIaUTe YCTHBIN NIEPEBOJ IIPOYMTAHHOTO OTPBIBKA HA PYCCKUM SI3BIK.

Many people used to work for the same organization until they reached retirement, the age at which
people retire — end their working life. Career paths were clear: you could work your

way up the career ladder, getting promotion to jobs that were more senior — more important

with greater responsibility. You would probably not be demoted — moved to a less senior job.

Like many other companies, Tel Italia has reorganized and restructured in order to become flatter —
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with fewer layers of management — and leaner — with fewer, more productive employees. The
number of management levels in the company hierarchy has been reduced, and many managers have
lost their jobs. In other words, to reduce costs and cut the payroll, Tel Italia has downsized and
delayered. The company said that downsizing and restructuring were necessary to reduce

costs, increasing efficiency and profits.

12. IlpouutaiiTe NPEITIOKEHHBIM TEKCT Ha AaHIIMHCKOM s3bIKe LeduKkoM. [loaroroBere
KpaTKUi yCTHBIM MEepecKa3 JaHHOTO TEKCTa Ha PYCCKOM SI3bIKE. 3auUTalTe BBIJAEICHHBIA OTPBIBOK
TEKCTa BCIIYX, CHIEJIAiiTe YCTHBIA epeBO/l MPOYNTAHHOTO OTPBIBKA HA PYCCKHUH SA3BIK.

Companies that downsize often outsource many jobs previously done by in-house personnel:

outside companies clean the offices, transport goods, and collect money from customers. This

allows the companies to concentrate on their main business activities. Downsized companies

use more freelancers — independent people who work for several different companies — or

they may ask contractors to work for short periods on temporary contracts. They often expect
flexibility, with people moving to different jobs when necessary: but for many employees, this means
job insecurity — the feeling that they may not be in their job for long.

The way that an employee is doing their job is discussed at performance reviews — regular meetings
with their manager.

13. IlpouuraiiTe NpPEITIOKEHHBIM TEKCT Ha AaHIIMACKOM s3bIKe LeIuKoM. [loaroroBere
KpaTKUi yCTHBIM MepecKa3 JaHHOIO TEKCTa Ha PYCCKOM SI3bIKE. 3auuTalTe BBIJEICHHBIA OTPBIBOK
TEKCTa BCIYX, CHIEJIAiiTe YCTHBIM epeBO/l MPOYNTAHHOTO OTPBHIBKA HA PYCCKHUH SA3BIK.

If people are treated differently from each other in an unfair way, they are discriminated against. If a
woman is unfairly treated just because she is a woman, she is a victim of sex

discrimination. In many organizations, women complain about the glass ceiling that

prevents them from getting further than a particular level.

If someone is treated unfairly because of their race, they are a victim of racial discrimination

or racism. Offensive remarks about someone’s race are racist and the person making them is

a racist.

Equal opportunities, positive discrimination or affirmative action is when help is given in

education and employment to groups who were previously discriminated against.

14. ITpouuraiiTe NpeIIOKEHHBI TEKCT HAa AHIIMHCKOM s3blke LeiaukoM. lloarorossre
KpaTKUi yCTHBIM IepecKa3 JAaHHOI'O TEKCTAa HAa PYCCKOM fA3BIKE. 3aUUTANTE BbIACIECHHBIH OTPBIBOK
TEKCTa BCIIyX, CEIaUTe YCTHBIN NIEPEBO IIPOYMTAHHOTO OTPBIBKA HA PYCCKUM S3BIK.

In 1970s Britain, there were state-owned or government-owned companies in many different
industries, such as car manufacturing. Some industries, such as coal and electricity, had been
nationalized — they were entirely state-owned. In the 1980s, the Thatcher government believed that
nationalized companies were inefficient, so many of them were privatized by selling them to
investors. Supporters of privatization believed that bureaucracy — the system for running government
departments, with its rigid rules and slow decisions — was not good for business: state-run companies
were too bureaucratic.

Enterprise is used in a positive way to talk about business, emphasizing the use of money

to invest in new activities with a certain amount of risk involved.

15. IlpouuraiiTe NpPEIIOKEHHBIM TEKCT Ha AaHIIMACKOM s3bIKe LeIUKoM. [loaroroBere
KpaTKUi yCTHBIM MEepecKa3 JaHHOIO TEKCTa Ha PYCCKOM SI3bIKE. 3auUTalTe BBIJAEICHHBIA OTPBIBOK
TEKCTa BCIYX, ClIEJIaiiTe YCTHBIM epeBO/l MPOYNTAHHOTO OTPBIBKA HA PYCCKHUH S3BIK.

Jane and her partners have limited liability: if the partnership goes bankrupt — runs

out of money — the people to whom the partnership owes money can take the company’s

assets to pay the debts, but they can’t take personal assets such as the partners’ houses or

cars. It’s a limited liability partnership (LLP).

Jon Robertson is managing director and main shareholder of a small electronics company in
Scotland called Advanced Components Ltd. ‘Ltd’ means limited company, with limited liability.
Howard Schultz is president of Starbucks Inc. ‘Inc’ stands for Incorporated. This shows that it

is a corporation — used especially in the US for companies with limited liability, and also used in
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the UK in the names of some big companies.
Some British companies include PLC as part of their name. This means that the company is a public
limited company, and its shares are bought and sold on the stock exchange
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16. Cnucok Borpocos (1)

What are the three levels of management?

What does top management deal with?

What is a finance manager responsible for?

What are the main management skills?

How can managers ease their workload?

What does strategic thinking involve?

What is the main resource of an organization?

What does “working long hours” mean?

What is the meaning of the phrase “20 people work under him”?

. How much do you work if you work part-time?

. How much do you work if you work full-time?

. What do employees receive as a monthly payment?

. What do the letters in “CEQO” stand for?

. What does a software company deal with?

. If a person runs a workshop what exactly does he do?

. What do you call a person who has stopped working permanently, usually because of age?
. What does a flexible schedule mean?

. What does the process of headhunting mean?

. How do companies recruit employees?

. What is small talk? What topics are relevant for a small talk?

17. Crcok BompocoB (2)
How do dining habits in Russia differ from those in other countries?
Is it important to be punctual when you are invited for dinner?
How is punctuality different in various cultures?
What style of communication do we call formal? Give examples.
What does direct/indirect style of communication mean? Give examples.
What does indirect style of communication mean? Give examples.
What is special about American style of communication?
What is special about doing business in Germany?
What does “loose face” mean in Chinese business culture?
Do the Chinese express themselves directly or indirectly? Give examples.
What is special about Russian business mentality?
What are the basics of international business etiquette?
What are the rules of using a smartphone in a business setting?
What tips would you give for someone going on a business trip to Russia?
What does a cultural-awareness consultant deal with?
Is teamwork important in modern business?
Speak about attitudes to teamwork in different cultures.
Do people in Asian societies prefer working towards team goals or individual targets?
What is the goal of business correspondence?
What are the functions of business letters?

Tpemuii cemecmp, 3auem
Koumponupyemwie M/IK: I1IK-111.1 I[IK-111.2 IIK-111.3
Bonpocsl/3ananus:

1. What is the difference between a lecture and a presentation?

2. What are the three golden rules of research ethics?
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3. Which are the three levels in any field of research?

4. What is the most important example of research ethics in psychology?

5. What is the result of ethical behaviour in research?

6. What are the five things that make up "accuracy in research"?

7. What sort of unethical behaviour can you name as an example?

8. When do you have to listen for specific information?

9. What helps you to listen for specific information effectively?

10

I1.

12.

13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

27

ITonrorosieHo B

. How is listening for specific information different from listening for gist?
How do you usually search for publications you need to read?

What types of published materials do you find most helpful in your research?
What does the term "target readership”" mean?

What are the elements of a standard abstract structure?

Do you read popular science articles? Why? On what occasions?

What are the four traditional sections of an article?

What three stages can any research be divided into?

What is the definition of a term "research report"?

What are the standard parts of a research report?

What are the main research report elements?

What are the stages of research report preparation?

What makes a successful presentation?

What is the list of criteria for evaluating a presentation?

What are the typical stages of a presentation?

What are the presentation goals?

What type of visual support do you use if you need to present the data?

. What makes a good summary?
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28. What is a topic sentence? Where do you find it in a paragraph?

29. How often do you write articles? What else do you have to write when you submit an
article?

30. What linking words do you use writing an article?

31. IIpakTnueckoe 3aganue 1

[ToaroroBbTe M MpPEACTAaBbTE YCTHBIM JOKIA] HAa TEMY Ballero Hay4yHOTO HCCIeloBaHus B dopmare
Pa3BEPHYTOM MPE3EHTALUU C UCIIOJIB30BAHUEM CIIAMIOB, CIENYs IPEIIOKECHHOMY IUIaHy:

1) Think of any topic that is relevant to you.

2) Write a plan of your presentation. Include three main points.

3) Make notes and develop these ideas.

4) Write the text of your presentation. Pay attention to the structure.
5) Check the text for any mistakes.

6) Prepare your slides. Mind the visuals.

7) Practice the text and get ready to present it to the audience.

8) Take turns to speak and listen to colleagues, and ask questions.
9) Give your colleagues some feedback.

32. [IpakTuyeckoe 3aganue 2

Hanummre aHHOTanuMIO K Ballei HayyHOW cTaThe, COOIIoasi HOPMBI U TPaBUIIa CTPYKTYpPHUPOBAHUS
MH(GOPMALIUHU U CTHIIUCTUYECKOTO O(OPMIICHHS TEKCTa, a TAKXKe Ceays MPEAI0KEHHOMY TUIaHY:

1) Read through the paper and choose sentences with key ideas.

2) Organize the information you have gathered into an initial rough draft.

3) Read your rough draft and delete extra words and phrases.

4) Check that your abstract conveys only the essential information.

5) Check to see if it meets the guidelines of the targeted journal.

6) Read the abstract as if you were another researcher deciding whether to read full paper.
7) Write the final version of the abstract.

8) Give the abstract to a colleague and ask them whether it makes sense.

8. Marepua/JibHO-TEXHHYECKOE H Y4eOHO-MeTOANnYeCcKoe obecrevyeHue TUCIHIINHBI
8.1. [lepeyeHb OCHOBHOI U JOMOJHUTEILHON Y4eOHOM JTUTEPATYPbI

OcHognas tumepamypa

1. BunnukoBa,, T. A. JlemoBeie W Hay4YHbIe KOMMYHHKAIIUUM HAa AHTJIMHCKOM SI3BIKE: YYEOHOE
nocooue / T. A. Bunnuxkona,, I. II. TepentseBa,, U. 1O. bynrakosa, - JlenoBble W HaydHBIE
KOMMYHUKAIlMM Ha aHIIMHMCKOM s3bike - OMck: OMCKMH TOCYIapCTBEHHBIM TEXHUYECKUN
yuuBepcutet, 2020. - 89 c. - 978-5-8149-2971-6. - Tekcrt: snekrponnsiil. / IPR SMART: [caiit]. -
URL: https://www.iprbookshop.ru/115418.html (mata obpamenus: 20.02.2024). - Pexxum nocryna:
IO TOJIHUCKE

2. I'pumenko, H.A. MHocTpanHblii s3bIK. AHrmmiickuid. ([emoBas cdepa KOMMYHHMKAILIUM):
Yuebnoe nocobue / H.A. I'pumenko, E.O. EpmoBa, M.A. Crapmesa. - KpacHosipck: Cubupckuii
denepanpublii  yHUBepcuTet, 2019. - 172 c. - 978-5-7638-4206-7. - TekcT: >MeKTPOHHBIA. //
OOmectBo ¢ orpanuueHHOW  orBeTcTBeHHOCThIO  «3HAHUYM»:  [caiitr]. -  URL:
https://znanium.com/cover/1818/1818944.jpg (mara oOpamenus: 20.02.2024). - Pexxum noctyna: 1mo
MOJIITUCKE
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3. Kpacnomekona,, I. A. English for academic and scientific purposes: yae6Hoe mocooue / I. A.
Kpacnomexkosa,, T. A. Heuaesa,. - English for academic and scientific purposes - PoctoB-na-/lomny,
Taranpor: MW3marensctBo IOxHOro ¢enepanbHoro ynusepcurera, 2017. - 157 c. -
9078-5-9275-2550-8. -  Tekcr: onekrponuwni. // IPR  SMART: [caiit]. - URL:
https://www.iprbookshop.ru/87391.html (mata obpamenus: 20.02.2024). - Pexxum noctyma: 1o
MOATHCKE

4. BomuenkoBa K. H. English for Researchers: How to Write a Paper in English: yue6noe
nocooue / BomuenkoBa K. H., Bpaitan A. ®.. - Yenabunck: FOVYpI'Y, 2018. - 115 c. - Tekcrt:
anekTpoHHbId. // RuSpLAN: [caiiT]. - URL: https://e.lanbook.com/img/cover/book/260243.jpg (nara
obpamenust: 21.02.2024). - Pexxum nocTyrma: 1mo momnmucKe

5. English for Academic Purposes: KoOMMyHUKaTHBHAsI TEXHOJIOTHSI OOYUYEHUST aHTTTUHCKOMY SI3BIKY
JUTSL aKaJeMUYecKoro B MpodeCCHOHABHOTO B3aummojehcTBus: yueOnuk / B. B. Jlo6posa,, I1. T.
Jla63zuna,, C. I. Menbmenuna,, H. B. Areenko,. - English for Academic Purposes:
KOMMYHHUKaTHBHasi TEXHOJOTUS OOyuYeHHUs aHIIMMCKOMY S3BIKY [UISI  aKaJeMHYecKoro H
npodeccuoHaibHOr0 B3aummozaeicTBus - Camapa: Camapckuil TOCYIapCTBEHHBIM TEXHUYECKHM
yuuBepcutet, ObC ACB, 2020. - 157 c. - 978-5-7964-2272-4. - Tekct: amekrpoHHbId. // IPR
SMART: [caiit]. - URL: https://www.iprbookshop.ru/105001.html (zara o6pamenwus: 20.02.2024). -
Pexxum goctyna: mo noanucke

Jlononnumenvuas numepamypa

1. KnoukoBa,, E. C. /IluCKypCUBHO-CTUIIMCTUYECKUI aHAIN3 aHIJIMHCKOM MUChbMEHHON HAy4YHOM
peun: yueOHoe nmocobue / E. C. KnoukoBa,. - JIMCKypCUBHO-CTHIIMCTHYECCKUN aHAIN3 aHTIIMHCKON
nucbMeHHOM HayuHoWl peun - Caskr-lIletepOypr: Cankt-IleTepOyprckuii  MOJUTEXHUYECKUMA
yuuBepcuteT [lerpa Bemukoro, 2019. - 88 c. - 978-5-7422-6688-4. - Tekct: anekrponnsid. // IPR
SMART: [caiit]. - URL: https://www.iprbookshop.ru/99819.html (mara obpamenus: 20.02.2024). -
Pexxum goctyna: mo noanucke

2. JlykuHa,, JI. B. Kypc anrmiickoro si3pika /it MmaructpanToB. English Masters Course: yuebnoe
nocobue JUIst MaruCTpaHTOB MO PA3BUTHIO U COBEPIICHCTBOBAHUIO OOIIMX U MPEIMETHBIX (J1€7I0BOM
aHMUIcKUi A3b1K) KomnereHuii / JI. B. Jlykuna,. - Kypc aHmmiickoro si3bika JUisi MaruCTpaHTOB.
English Masters Course - Boponesx: Boponexckuii rocynapcTBeHHBIH apXUTEKTYPHO-CTPOUTEIbHBIN
yauBepcuret, ObC ACB, 2014. - 136 c. - 978-5-89040-515-9. - Tekcr: anekrponnsiii. // IPR
SMART: [caiiT]. - URL: https://www.iprbookshop.ru/55003.html (mzara ob6pamenus: 20.02.2024). -
PexxuM noctymna: 1o noanucke

3. CnenoBuu,, B. C. Ilocobue mo aHIIHMIICKOMY akKaJeMHYE€CKOMY MHCbMY M TOBOPEHHUIO =
Academic Writing and Speaking Course Pack / B. C. CnenoBuu4,, O. 1. Bamkesuy,, I. K. Macs,;

nox pemakiuerd B. C. CnemoBuu. - [locoOme mMO aHIIMHACKOMY aKaJeMHUYECKOMY IHCbMY |
roBopenuto = Academic Writing and Speaking Course Pack - Munck: TerpaCuctemc, 2012. - 176 c.
- 978-985-536-341-6. - Tekct: onekrponnbii. // IPR  SMART: [caiit]. - URL:

https://www.iprbookshop.ru/28189.html (mata obpamenus: 20.02.2024). - Pexxum goctyma: 1o
TTOJIITUCKE

4. Hapexnauna,, H. I. English for academic communication: y4e6noe mocobue / H. T.
Hanexnuna,, H. B. IlarseBa,. - English for academic communication - Hmxkuuit Horopon:
Huxeroponckuii rocyjapcTBEHHBIN apXUTEKTYPHO-CTpOUTENbHbIN yHUBepcuTeT, ObC ACB, 2018. -
47 c. - 978-5-528-00315-3. - Texkct: onekrponHsii. // IPR SMART: [caiit]. - URL:
https://www.iprbookshop.ru/107357.html (mara oOpamenus: 20.02.2024). - Pexum nocrtyma: mo
TIOJIITUCKE

5. Jla63uHna,, I1. I. Business English: nuarBonunakrudeckne 0CHOBBI MOACIUPOBAHUS JCIOBOTO
1 Mpo(heCCHOHAIBHOTO B3aUMOACHCTBUA: ydueOHO-MeToandeckoe mocodue / I1. I. Jla63una,, E. B.
JlazapeBa,, C. [I. Menbmennna,. - Business English: nuHrBomumakruueckne OCHOBBI
MOJICJTUPOBAHUS JIEIOBOTO U TpodeccuoHanpHOro B3amMmoneictBusi - Camapa: Camapckuid
rocyaapcTBeHHbId TexHu4eckuil yHupepcuteT, ObC ACB, 2020. - 163 c. - 2227-8397. - Tekcrt:
anekTpoHubid. // IPR SMART: [caiit]. - URL: https://www.iprbookshop.ru/105000.html (mara
obpamenust: 20.02.2024). - PexxuMm qocTyma: 1mo momcKe
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8.2. IIpogeccuonasibHbie 0a3bl JaHHBIX U pecypcbl «AHTepHET», K KOTOPBIM 00ece4nBaeTCst
AOCTYI 00y4AKOIIUXCS

IIpogpeccuonanvuvie 6azvl OaHHbIX
He ucnonb3yrores.

Pecypcor « Unmeprem»
1. https://edu.kubsau.ru/ - O6pa3zoBarenbsHbIil mopTan Kyol'AY
2. http://www.iprbookshop.ru/ - DnexTpoHHBIN OHOITHOTEYHBIN pecypc
3. http://e.lanbook.com/ - DneKTPOHHBIN OMOTUOTEUHBIN PKCYPC
4. http://elibrary.rsl.ru/ - DnexTponnas 6ubnuoreka Poccuiickoit rocynapcTBeHHON OUOINOTEKN

8.3. IIporpamMHoe oGecnieueHre U MH(POPMALIMOHHO-CIIPABOYHBIE CHCTEMbI, HCIIOJIb3yeMble
NPH OCYLIEeCTBJICHHH 00pa30BaTeIbHOIO NMpoLecca Mo JUCHUIIINHE
WNudopManimoHHbIe TEXHOJIOTHH, HCTIONB3yeMbIe MPU OCYIIECTBICHUN 00pa30BaTeIbHOTO Mpolecca

M0 JUCUUIUIMHE TTO3BOJISIOT:

— o0ecreunTh B3aUMOJCHCTBHE MEXIY YYaCTHMKaMH 0Opa30BaTeIbHOIO IMpolecca, B TOM YHUCIE
CHHXPOHHOE M (MJIM) aCHHXPOHHOE B3aUMOACHUCTBHUE MTOCPEACTBOM ceTH «HTepHeT»;

— (ukcupoBarh Xox 00pa30BaTEIBLHOIO MpOIECCa, PE3yJAbTaTOB NMPOMEXKYTOUHOW aTTECTAllUU II0
JUCLUIUIMHE U PE3YJIbTaTOB OCBOEHUS 00pa30BaTeIbHON PO PaMMBl;

— OpraHu30BaTh MPOLECC 00Pa30BaHM ITyTEM BU3yaTU3aAIMH H3ydyaeMoi HHPOPMAIIUH TOCPEICTBOM
WCTIOJIb30BaHUsI MIPE3CHTALNH, YIeOHBIX (DUITBMOB,;

— KOHTPOJIMPOBATh PE3yNbTaThl 00y4eHHsI HA OCHOBE KOMIIBIOTEPHOTO TECTHPOBAHUSI.

[lepedeHp TUIIEH3MOHHOTO MPOTPaMMHOT0 00eCIIeUeHUs:

1 Microsoft Windows - onepaiiuoHHas CUCTEMa.

2 Microsoft Office (Bkmouaer Word, Excel, Power Point) - makeT o(huCHBIX IPUITOKESHHIA.

[Tepeuens npodeccroHambHBIX 0a3 TaHHBIX U HH()OPMAIIMOHHBIX CIIPABOYHBIX CUCTEM:

1 I'apanT - mpaBoBas, https://www.garant.ru/

2 KoHcynbTaHT - mpaBoBasi, https://www.consultant.ru/

3 Hayunas snexrponHas Oubnunoreka eLibrary - ynusepcanbhas, https://elibrary.ru/

Hoctyn k cetu MHTEpHET, JAOCTYN B 3JIEKTPOHHYIO HH(POPMAIMOHHO-00Pa30BaTEIbHYIO Cpery
YHHUBEPCUTETA.

Ilepeuens npoepammHozo obecneyeHus
(0bHOBNIeHUe NPOU3BOOUMCS NO Mepe NOSABNIeHUs HOBbIX 8EPCULL NPOSPAMMbL)

He ucnonb3yercsi.
Ilepeuens uHghopmayuoHHO-CRPABOUHBIX CUCEM
(0OHOBIeHUEe BLINONHAENICS €XHCEHEDENbHO)

He ucnonb3yercsi.

8.4. CnenuajbHbIe NOMEILICHUS, 1a00PaTOPHH U J1a00pPaTOpHOe 000py10BaHUe
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VHHUBEpCUTET pacrojaraeT Ha IpaBe COOCTBEHHOCTH WM HMHOM 3aKOHHOM OCHOBAaHUHU
MaTepHaJbHO-TEXHUYECKUM obOecrieueHueM 00pa30BaTeNbHON JIEATENbHOCTH (MIOMEIICHUAMU |
00OpyI0BaHMEM) MJIsl peanu3alii IporpaMMbl OakajlaBpuaTa, CIELUMWINTETa, MarucTparypsl IO
brnoky 1 "Hucuumnunsel (Momymu)" um brmoxky 3 '"locymapcTtBeHHass uTorosas arrectauus B
COOTBETCTBHUH C Y4EOHBIM ILIAHOM.

Kaxnprii oOyuarommiicss B TEUYEHHE BCEro Iepuoaa oOyuyeHHs oOecredyeH WHAMBUIYATbHBIM
HEOTPAaHMYEHHBIM  JOCTYIIOM K  3JIEKTPOHHOW  HMH(OpMAIIMOHHO-00pa30BaTENIbHON  cpene
YHHUBEPCUTETA u3 o060t TOYKHU, B KOTOpOH HAMeEETCA JOCTYII K
MH(POPMALMOHHO-TEIEKOMMYHUKAITMOHHON ceTH "VHTepHeT", Kak Ha TEpPUTOPHH YHUBEPCHUTETA,
TaK ¥ BHE €ro. YCIOBUS Uil (GYHKIIMOHUPOBAHUS 3JIEKTPOHHON MH(POPMAIIMOHHO-00pa30BaTeIbHOM
Cpebl MOTYT OBITh CO3AaHBI C UCIIOJIb30BAaHUEM PECYpPCOB MHBIX OpTaHU3aLUH.

VYuebHas aymuTopus

628
Buaeo DVD mneiiep MPEG4 Nexx nopTratuBHbIH - | 1IT.
nocka mapk. PREMIUM LEGAMASTER 100x150 - 1 mt.
JKaJI031 BEPTUKAJIBHBIC - 4 TIIT.
Marnautona CD/MP3,neka, FM TroHep - 1 mT.
napTtel - 1 mT.
cToJ 2 TyMOOBBIH - 1 MIT.
CTOJI IIPUCTABHOM - 1 mr.
Tymba npukpoBarHas - 1 mrT.
[[Ixad kHWKHBIN - 1 TIT.

324300
BEIIaJIKa HACTEeHHas - | mT.
nocka naTepakt. Smart technologien Board 660 - 1 mi.
nocka mapk. PREMIUM LEGAMASTER 100x150 - 1 mt.
napTthel - 13 mr.
npoekTop Bend MX613ST - 1 m.
Ctos1 OTHOTYMOOBBIH - 1 1MIT.
CT0J NUCbMEHHBIH - | mIT.
CTYJI IOIYMSITKUM - 1 TIT.
CTyJI TBEPABIH - 1 T
mkad KHWOKHBIN - 4 IT.

9. MeTonnuyecKue yKa3aHusi 0 OCBOCHHUIO TUCIHUIJIMHBI (MOXYJIs1)

VYuebHas paboTa M0 HANpPaBJICHUIO TMOATOTOBKU OCYIIECTBISETCS B (hOpME KOHTAKTHOU pabOTHI C
IperoJaBaresieM, CaMOCTOSTEIbHOH paboThl 00yyaromierocsi, TEKyIeH W MPOMEXYyTOUYHOM
arTecTalMii, WHBIX (OpMax, MpeaaracMblX YHUBEPCHUTETOM. YUeOHBIH Marepuan JAUCHUTUINHBI
CTPYKTypUpOBaH M €ro M3y4YeHHE MPOU3BOJUTCS B TEMAaTHYECKOM IOCIEeI0BaTEIbHOCTH.
ConepxaHue METONMYECKMX YyKa3aHWH JOJKHO COOTBETCTBOBaTh TpeOoBaHusM DenepaibHOTO
rOCY/IJapCTBEHHOTO 00pa30BaTelIbHOTO CTaHAApTa M Y4YeOHBIX MpOrpaMM IO JUCLHUIUIMHE.
CamocrosarenbHass paboTa CTYIECHTOB MOXKET OBITh BBIIOJIHEHA C TIOMOIIbI0 MaTepHAaJIOB,
pa3MeleHHbIX Ha ropTaiie noaaepxku Moodl.

Memoouueckue ykazanus no popmam padomot
Jlexyuonnvie 3ansamust

[lepenaua 3HauMTENHHOTO OO0BEMa CHCTEMATU3UPOBAHHOW WHGOpPMAIIMM B YCTHOU Qopme
JOCTAaTOYHO OONBIION ayTuTOpHH. JlaeT BO3MOXXHOCTh SKOHOMHO M CUCTEMaTHYHO M3JIaraTh
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y4ueOHbI MaTepuasl. OOyuaromuecs: U3ydaroT JIEKIIMOHHBIA MaTepuall, pa3MEIICHHBI Ha MopTae
nonaep kK ooydenus Moodl.

Ipakmuueckue 3anamus

dopma opranuzanuy oO0ydeHus, MPOBOAKMMAs O]l PYKOBOACTBOM IPENOAaBaTeNs U ClyKamlas AJs
JeTalu3alliy, aHalIu3a, paclIupeHus], yrIyOJeHus, 3aKperuieHus, IpUMeHEeHus (WM BbIIOTHEHUS
pPa3HOOOpPA3HBIX MPAKTUYECKUX pabOT, YMpaKHEHUH) M KOHTPOJS YCBOEHHUS IOJIYYEHHOW Ha
nekuusax yueOHoW wuHpopmanuu. [IpakTHueckue 3aHATHS TNPOBOAATCS C  HCHOJIB30BAHUEM
y4eOHO-METOMUECKUX U3aHuil, pa3MeIIeHHbIX Ha 00pa30BaTEIbHOM MOPTaJie YHUBEPCUTETA.

Onucanue 603moxcnocmeii uzyuenusn oucyunaunvt auyanu ¢ OB3 u uneanuoamu

Jst waBanmuaoB u guir ¢ OB3 MoOXeT W3MEHAThCS O0BEM MUCHMIUIMHBI (MOOYJsA) B dacax,
BBIJICJICHHBIX Ha KOHTAaKTHYIO paboTy oOydJaromierocs ¢ mpenogaBareiieM (10 BHAAM YYCOHBIX
3aHATUI) U HA CAMOCTOSTENBHYIO paboTy oOydaromierocs (Mpu TOM HE YBEJIUYUBACTCS KOJUYECTBO
3a4€THBIX €MHMII, BbIICJICHHBIX HA OCBOCHHUE JUCIUIINHBI).

@DOH/BI OIIEHOYHBIX CPEACTB aJalTHUPYIOTCS K OTPAaHUUYEHUSM 3J0POBBSl U BOCIPUATHS UH(DOpMaLUn
00yJaroImMuMHuCs.

OcHoBHbIE (OPMBI TIPEICTABICHUS] OILICHOYHBIX CPEJICTB — B Te4aTHOH ¢dopme win B Qopme
AIIEKTPOHHOTO JIOKYMEHTA.

@DopMBbI KOHTPOJISI M OLICHKH DPE3yJabTaroB 0O0ydeHus wHBamuioB u jmi ¢ OB3 ¢ HapymeHuem
3peHus:

— yCTHasl MPOBEpKa: TUCKYCCUH, TPEHUHTH, KPYIJIbIe CTOJIbI, COOECE0BaHNUs, YCTHbIE KOJNTIOKBUYMBI
uap.;

— C HCIIONb30BaHMEM KoMmIbloTepa U crenuanbHoro I1O: pabora ¢ 2NEKTPOHHBIMU
o0Opa3oBaTeIbHBIMU peCypcaMu, TECTHpPOBaHHE, pedepaThl, KypCOBbIE MPOEKTHI, AUCTAHIIUMOHHBIC
(hopMBI, €CITH TIO3BOJISIET OCTPOTA 3pEHUS - rpadudecKkue padoThl U Ap.;

— IMPU BO3MOXKHOCTH MHUCHMEHHAs IMPOBEpPKa C HCIOJIb30BAaHUEM pebe(PHO-TOUEUHON CHUCTEMBI
bpaiing, yBenuuenHoro wpudTa, HCMIONB30BAHHWE CIEUHUAIBHBIX TEXHMYECKHX  CPE/ICTB
(TUGIIOTEXHUUECKUX CPEACTB): KOHTPOJBHBIE, Tpaduyeckre paboOThl, TECTUPOBAHUE, TOMAIITHHE
3aJlaHus, 3¢Ce, OTYETHI U JIp.

DopMBI KOHTPOJIS U OIICHKH PE3YJbTAaTOB 00y4YeHHs MHBaIuA0B 1 Juil ¢ OB3 ¢ Hapymienuem ciyxa:
— MUCbMEHHAs MPOBEpKa: KOHTPOJIbHbIE, Tpaduyeckre padoThl, TECTUPOBAHKE, TOMALITHUE 3aJaHus,
3cce, MUCbMEHHBIE KOJUIOKBUYMBI, OTYETHI U JIP.;

— C HCHOJb30BaHMEM KOMIIBIOTEpA: paboTa € AIEKTPOHHBIMU 00pa3oBaTelIbHBIMU pPECYpCaMu,
TeCcTHpoOBaHue, pedeparsl, KypcOoBbI€ MPOEKTHI, Tpaduueckue padoOThl, TUCTAHIIMOHHBIE (GOPMBI U
7p.;

— INPU BO3MOXKHOCTH YCTHasl MPOBEpPKa C HCIOJb30BAaHUEM CIIELUATIbHBIX TEXHUYECKHX CPEICTB
(aynnocpencTB, CpeIcTB KOMMYHHUKAIlMU, 3BYKOYCHJIMBAIOIIEW ammaparypbl M Jp.): JHUCKYCCHH,
TPEHUHT U, KPYIVIble CTOJIBI, COOEeCeI0BaHMs, YCTHbIE KOJUTIOKBUYMBI U JIp.

@DopMBbI KOHTPOJISI M OLICHKH DPE3yJabTaroB oOydeHus wHBamuioB u jmi ¢ OB3 ¢ HapymeHuem
OTIOPHO-/IBUTaTeNIbHOTO arlnapara:

— MUChbMEHHAs IPOBEPKa C UCIOIb30BAHUEM CIEIMATBHBIX TEXHUYECKUX CPEICTB (JIbTepHATUBHBIX
CPEICTB BBONA, YMPABICHUS KOMIIBIOTEPOM U Jp.): KOHTPOJIbHBIC, Tpaduieckue padoTHI,
TECTUPOBAHUE, TOMAIlIHUE 3aJaHUsI, ICCE, MUCbMEHHbIE KOJJIOKBUYMBI, OTUETHI U JP.;

— yCTHas TMpPOBEpKa, C UCMHOJb30BAHMEM CIIEHUATbHBIX TEXHHUYECKHUX CPEACTB (CPEICTB
KOMMYHHUKAIUI): TUCKYCCUH, TPEHUHTU, KPYIJIbIE CTOJbI, COOECe0BaHuUs, YCTHBIE KOJUIOKBUYMBI U
7p.;

— C HCHOJb30BaHMEM KoMIbiOTepa W crnenuanbHoro I1O (anmpTepHaTHBHBIX CpPEACTB BBOJAA M
VIpaBJICHUS KOMIBIOTEPOM U JIp.): paboTa C 3JICKTPOHHBIMH OOpa3oBaTEIbHBIMH PECYypCaMH,
TeCTHpOBaHUE, pedeparbl, KypCOBBIE MPOCKTHI, Tpaduueckue pabOThl, AUCTAHIIMOHHBIC (HOPMBI
MpeInoYTUTENbHEE 00yYaroIIUMCs, OTPAaHUYEHHBIM B MTEPEIBUKEHUH U JP.

Ananranuys npoueaypbl MPOBEICHUS TPOMEKYTOUHOM aTTecTaluu Jyisi MHBAIMAOB | Jini ¢ OB3.

B xone mpoBezeHus MPOMEXYTOYHOM aTTeCTallMK MPeLyCMOTPEHO:

— IIpeIbsBICHNE 00YYArOIIMMCS TIEYaTHBIX U (W) SJICKTPOHHBIX MaTepuajoB B (hopmax,
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aIalITUPOBAHHBIX K OTPAaHUYEHUSIM UX 3/I0POBBS;
— BO3MOXXHOCTb TOJIb30BaThCA MHAMBUAYAIbHBIMU YCTPONCTBAMHU U CPEICTBAMH, MO3BOJIAIOIIUMU
aJanTUpPOBaTh MaTepHalibl, OCYIIECTBIATh, NpuU€M U TMepenadyy HHPOpPMAIMH C YYETOM HX
MHANBUAYAIbHBIX 0COOEHHOCTEHH;

— YBEJTMYEHUE IPOIOJKUTEIbHOCTH MPOBEICHUS aTTeCTallNN;

— BO3MOXHOCTb NPUCYTCTBUS aCCUCTEHTAa M OKa3aHMsI UM HEOOXOIMMOIl momomu (3aHsATh pabouee
MECTO, IEPEIBUTATLCS, TPOYUTATh U O(DOPMHUTH 3aJ]aHNE, OOIIATHCS C TIPETIOAaBaTelIeM).

@opMbl MPOMEKYTOYHOM aTTecTalMu sl WMHBAIUMAOB W Jul ¢ OB3 10mKHBI y4YHUTHIBATH
WHIWBHyaIbHBIE W TICUXOpHU3NYeCKue 0coOeHHOCTH oOydaromierocs/ooydatonuxes mo AOITOIT
BO (yctHO, mrchMeHnHO Ha Oymare, MUCbMEHHO Ha KOMITbIOTEpE, B (popMe TECTUPOBAHUS U T.11.).
CreunanbHble yclioBus, oOecrieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapYILICHUSAMHU 3pEHUS:

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMarte, MO3BOJISIOIIEM
MEePEBOAUTD IJIOCKONEUATHYIO HH(OPMAIUIO B ayIUAIbHYIO WIH TAKTUIBHYIO OPMY;

— BO3MOXXHOCTh HCIIOJIb30BaTh HMHJWBUIYyaJbHbIE YCTPOWCTBA M CPEICTBA, IO3BOJIAIONINE
aJanTUpOBaTh MaTepuajbl, OCYIIECTBIAT, MNpuUEM U mepenadyy HHGOpPMAMU C  y4eToM
MHAUBUAYAIbHBIX 0COOEHHOCTEH U COCTOSIHUS 310POBbS CTY/ICHTA;

— TMPeIOCTaBICHUE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJICHHMSI C COJEp)KaHHeM Yy4eOHOM
TUCHMIUTMHBL M MaTepHalioM MO Kypcy 3a c4€T pasMenieHus MHGopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— HUCIOJb30BaHHE YETKOTO M YBEIMYEHHOTo MO pa3Mmepy mipudra U rpaguueckux OOBEKTOB B
MYJIBTUMEIUMHBIX TPE3EHTALUSX;

— UCTIOJIb30BAHNE HHCTPYMEHTOB «JIyTIa», «IIPOXKEKTOP» MpHU paboTe C HHTEPAKTUBHOM TOCKOM;

— 03ByYHMBaHHE BU3YyaIbHON MH(POpPMAIINH, ITPEICTABICHHON 00yJaroMMCs B XO/I€ 3aHATUH;

— obecrnieueHue pa3gaTouHbIM MaTepuasoM, AyOIupyouM HH(OPMaLKIO, BEIBOAUMYIO Ha DKpaH;

— HaJIMYMe MOANUCEN U ONMHCAHUS Yy BCEX HCIOIB3YeMbIX B Mpollecce 00y4eHHs] PUCYHKOB M MHBIX
rpaduyeckux 0ObEKTOB, UTO JAET BOBMOXKHOCTh MIEPEBECTH MUCbMEHHBIN TEKCT B ayIUaIbHBIN;

— obecreyeHre 0co00ro peyeBoro pexxuma MpernoiaBaHus: JIEKIMH YUTAIOTCSI TPOMKO, pa3dopuuBo,
OTYETIMBO, C Tay3aMHd MEXIy CMBICIOBBIMH OllokamMu HHpopMmamuu, obecrneunBaeTcs
WHTOHHPOBAHUE, TOBTOPEHHUE, aKIIECHTUPOBAHNE, TPOPUITAKTHKA PACCEUBAHUS BHUMAHMS;

— MUHUMM3AIUS BHEIITHETO IITyMa U 00€CIICUeHUE CTIOKOMHON ayTnalbHOW 00CTaHOBKU;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WH(OOpPMAIIMU CTYICHTaMH B yIOOHOW sl HUX (opme
(aynnanpHO, ayTMOBH3YyaJbHO, HA HOYTOYKE, B BIJI€ TIOMETOK B 3apaHee MOJATOTOBICHHOM TEKCTE);

— yBEJIMYEHHUE JOJIM METOJOB COLMAIBLHOM CTUMYIALMU (oOpalieHre BHUMAaHUS, ameJUIsaius K
OTpaHUYEHUSIM IO BPEMEHH, KOHTAKTHbIE BUBI Pa0OT, IPYMNIOBHIE 3aJaHUs U JIp.) Ha MPaAKTUUYECKUX
1 1a00OpaTOPHBIX 3aHITHSIX;

— MUHUMHU3HUPOBAHME 3aJaHUM, TPEOYIONIMX AaKTHMBHOIO HCIIOJIb30BaHUS 3PUTEIBHONW MaMATH U
3pUTEIILHOTO BHUMAHUS;

— NMPUMEHEHHE MOATAMHON CUCTEMBI KOHTPOJIs, O0jiee YacThlii KOHTPOJIb BHIMOIHEHUS 3aJaHUM IS
CaMOCTOSITEIBHONU PaOOTHI.

CreumanbHble yclioBUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyLICHUSMH OIOPHO-/IBUTaTENILHOTO anmnapara (MaJoOMOOWIbHbIE CTYI€HThI, CTYyACHTbI, UMEIOIIHEe
TPYAHOCTH MEPEABIKEHUS U MaTOJIOTHIO BEPXHUX KOHEYHOCTEH):

— BO3MOXXHOCTh HCIONIb30BaTh CHEIHAIbHOE MPOrpaMMHOE OOecledeHrne | CHEeUalIbHOe
o0opyaOBaHME U TO3BOJISIONIEE KOMIIEHCUPOBATH JBHUraTelIbHOE HapylleHHe (KOJSICKH, XOIyHKH,
TPOCTH U JIp.);

— TMPeIOCTaBICHUE BO3MOXXHOCTU TMPEAKYPCOBOIO O3HAKOMJIEHHMSI C COJEp)KaHHeM y4eOHOM
TUCHMIUIMHBL M MaTepHalioM MO Kypcy 3a c4€T pasMenieHus MHbopMaly Ha KOPHOPaTHUBHOM
o0pa3oBaTeIbHOM MOPTAJIE;

— MPUMEHEHUE JTOTIOTHUTEIBHBIX CPEACTB aKTUBU3AIUH IPOIIECCOB 3alIOMUHAHUS U TOBTOPEHUS;

— OIlOpa Ha OIpe/IeJICHHbIE U TOYHbIE TOHSATHS;

— UCTIOJIb30BAHUE I WILTIOCTPAIIUN KOHKPETHBIX IPUMEPOB;

— MPUMEHEHHUE BOMIPOCOB JUIsi MOHUTOPUHTA TIOHUMAaHUS;

— pasaeneHye u3y4aeMoro MaTepurasa Ha HeOOJIbIlKe JOrHUecKe OJIOKH;

— YBEJTMYEHHUE J0IH KOHKPETHOTO MaTepuasa 1 cOOI0IeHUE MPUHIUIA OT MPOCTOTO K CIOKHOMY
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Mpu OOBSICHEHUH MaTepHaa;

— Hanmuyue 4€TKOM CHCTEMbl M allTOPUTMa OpPraHU3allMUd CaMOCTOSITENIbHBIX PaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIIHPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— yBEJMYEHHE JO0JM METOAOB COLUAIbHONW CTUMYISUUHM (oOpallleHHe BHHUMAaHUS, anmessius K
OTpaHUYEHUSIM 110 BPEMEHH, KOHTAKTHBIE BUBI pa0oT, TPYMIIOBbIE 3a1aHUs Ap.);

— obecrieueHre OECIPETNATCTBEHHOTO JOCTYIIA B TIOMEIICHHS, a TAKXKE MPEObIBAaHUS HUX;

— HaJM4Yue BO3MOXKHOCTH UCIOJIb30BaTh MHJMBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
00ecreunTh peaan3aluio 3PrOHOMUYECKUX MPUHILUIOB U KOMGOpPTHOE MpeObIBaHWE HA MECTE B
TEUEHHUE BCETO Mepuoa yuéonl (IMOACTaBKH, CIICUAbHbBIE TIOYIIKH U JIp.).

CrennanbHble yclioBuUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
HapyIIEHUAMH cliyXa (Tiyxue, ci1aboCbIaniie, o3 IHOOTIOXIINE):

— MpeAocTaBiIeHre 00pa30BaTeIbHOTO KOHTEHTA B TEKCTOBOM 3JIEKTPOHHOM (hopMare, MO3BOJISIOIIEM
MEePEeBOANTD ayInaIbHYI0 (POPMY JIEKIIHH B IJIOCKONEUaTHYI0 HH(OPMALIUIO;

— HajJu4ue BO3MOXKHOCTH MCIIONb30BaTh WMHIWBUIYyaJbHbIE 3BYKOYCHJIMBAIOIIHME YCTPOWCTBA H
CYPIOTEXHHUYECKUE CPEICTBA, MO3BOJISIONIME OCYIIECTBIATh MpUEM M MepeAady HH(opMauuu;
OCYIIECTBIIATh B3aMMOOOpATHBIM IMEPEBOA TEKCTOBBIX M aynno(dailyioB (OJOKHOT JJIsi PEYEBOTO
BBOJIa), a TAK)KE 3alIUCh M BOCIIPOU3BEICHUE 3pUTENbHON HH(pOpMaLINK;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCHeuMBaIOIINX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTU3alluIo, epeBo]] B TAOIHUIIbI, CXEMBbI, OIOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJU4Me HarJIIJHOTO COMPOBOXKIEHUS M3y4aeMOro marepuajna (CTpyKTYpPHO-JIOTHUECKHE CXEMBI,
TabnuIpl, Tpaduku, KOHICHTpHpYIomMe W o00oOmIaronme WHGOPMAIMIO, OMOPHBIE KOHCIEKTHI,
pa3IaToOYHBIA MaTepHa);

— Hanmuyue 4€TKOM CHCTEMbl M alTOPUTMa OpPraHU3allMU CaMOCTOSITENIbHBIX PaboT M MPOBEPKHU
3aJIaHAK ¢ 00SI3aTEIIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecrevyeHrue MPaKTUKU OMNEpeXarollero YTEHHUs, KOrja CTYAEHTBl 3apaHee 3HaKOMSTCS C
MaTepHuajioM U BBIJCIAIOT HE3HAKOMbIE U HETIOHSTHBIE CJI0BA M (DParMeHThI;

— 0COOBIN pedeBol pexuM padboOThI (0TKa3 OT IJIUHHBIX (Ppa3 W CIOKHBIX MPEIIOKECHHM, XOpoIIast
apTUKYJSUS; YETKOCTh M3JIOKEHUS, OTCYTCTBUE JIMIIHUX CIIOB; MOBTOpeHHE (Ppa3 O6e3 M3MeHEHUus
CJIOB U TOPSIIKA UX CJIeI0BaHUs; 0OecrieueHre 3pUTEIbHOIO KOHTAKTa BO BpeMsi TOBOPEHUS U UYyTh
Oosiee MEAJIEHHOTO TEMIIA PEeYH, UCTIOIb30BAHHE €CTECTBEHHBIX KECTOB U MUMUKN);

— 4y€TKOoe COOJIOIEHNE aJroOpUTMa 3aHATHUS M 3aJlaHUM JUIsl CaMOCTOSITeNIbHON padoThl (Ha3bIBaHUE
TEMbI, TIOCTAHOBKA I1€JIM, COOOIIEHNE U 3alKCh IJIaHa, BbIJEIEHUE OCHOBHBIX MOHITHH U METOJOB
UX U3y4YEHHUs, YKa3aHHE BUJAOB JAEITEIbHOCTH CTYIEHTOB M CIOCOOOB TPOBEPKH YCBOEHUS
Marepuasa, CJoBapHas padora);

— coOmofieHue TpeOOBaHUI K TPENBABISIEMBIM yU4eOHBIM TeKcTaM (pa30WBKa TEKCTa HAa YacTH;
BbIJIEJICHUE OMOPHBIX CMBICIOBBIX IyHKTOB; UCIIOJIb30BaHUE HAIIISTHBIX CPEACTB);

— MUHHMM3AIUS BHEIIHUX IIyMOB;

— MpeA0CTaBIeHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU IIPU paboTe B TPYIIIIE;

— COUETaHWE Ha 3aHATUAX BCEX BHJIOB PEUEBON NEATEIBHOCTH (TOBOPEHMS, CIIyIIAHUS, YTEHUS,
MUChMa, 3pUTEIHLHOTO BOCIPUATHUS C JIULIA TOBOPSIIETO).

CriennanbHble yclIOBUs, oOeclieurBaeMble B IMPOIIECCe MPENoJaBaHusl TUCIUIUIMHBI CTYJEHTaM C
npounmMu Bugamu Hapymenud (JLII ¢ wapymeHusmMu peuu, 3a0o0jieBaHUS SHIOKPUHHOM,
[IEHTPaJIbHON HEPBHOU U CEPACUYHO-COCYIUCTON CUCTEM, OHKOJIOTHYECKUE 3a001eBaHu):

— HaJM4Yue BO3MOXKHOCTH UCIOJIb30BaTh MHIMBUIYyaJbHbIE YCTPOWCTBA U CPENCTBA, MO3BOJISIONINE
OCYUIECTBIIATh MPUEM U Tiepeaady nHGopMauy;

— HaJM4Yue CUCTEMbl 3a/laHui, 00eCHeuMBaIOIINX CHUCTEMAaTH3alUI0 BepOalbHOIO Marepuania, ero
CXeMaTH3alluIo, epeBo]] B TAOIHUIIbI, CXEMbI, OIOPHBIE TEKCTHI, TIIOCCAPHIA;

— HaJINYKMe HAIVISIAHOTO COMPOBOXKICHUSI M3y4aeMOro MaTepuaia;

— Hanmuyue 4€TKOM CHCTEMbl M alTOPUTMa OpraHU3allMUd CaMOCTOSTENIbHBIX pPaboT M MPOBEPKHU
3aJIaHAK ¢ 00sI3aTEIIPHON KOPPEKTUPOBKOM 1 KOMMEHTAPHUSIMH,

— o0ecrevyeHrue MPaKTUKU OMNEpPeXarollero YTEHHUs, KOrja CTYAEHTBbl 3apaHee 3HaKOMSTCS C
MaTepuajIoM U BBIJCIAIOT HE3HAKOMbIE U HETIOHSTHBIE CJI0BA M (DParMeHThI;

— MpeA0CTaBIECHNE BO3MOXKHOCTH COOTHOCUTH BepOaIbHbIN U rpaduuecKuii MaTepual; KOMIUIEKCHOE
UCIOJIb30BaHUE MUCbMEHHBIX U YCTHBIX CPEJCTB KOMMYHUKAIIMU IIPH paboTe B TPYIIIIE;
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— COYETAaHWE HA 3aHATUAX BCEX BHJIIOB PEUCBOM NEATEIHHOCTH (TOBOPEHUS, CIIyIIAHUS, YTCHUS,
MUCHhMa, 3PUTEIBHOTO BOCTIPUSTHS C JIUIA TOBOPSIIIETO);

— MPeoCTaBICHHE 00Pa30BaTEIFHOTO KOHTEHTA B TEKCTOBOM JIEKTPOHHOM (opMaTe;

— TPEAOCTABJIIEHUE BO3MOKHOCTH MPEIKYPCOBOTO O3HAKOMIJICHUS C COAEp)KaHUEM ydeOHOM
IMCUUIUIMHBL W MaTepHajoM MO Kypcy 3a cy€T pasMmemeHus HH(OpMAalHMd Ha KOPIOPAaTHBHOM
o0pa3oBareIbHOM MOPTAJIE;

— BO3MOXXHOCTh BECTH 3alUCh y4eOHON WHMOpPMAIMU CTYICHTaMH B yAOOHOW sl HUX (opme
(aynmmanbHO, ayMOBU3YyabHO, B BUJIE IOMETOK B 3apaHee MOATOTOBICHHOM TEKCTE),

— MPUMEHEHHE TIOATAITHON CUCTEMBI KOHTPOJIS, 00JIee YacThlii KOHTPOJIb BBIMTOJHEHHS 3aaHUN JUIS
CaMOCTOSITEIIbHON PaboTHI;

— CTUMYJIMPOBAHKE BBHIPAOOTKH Y CTYJICHTOB HABBIKOB CAMOOPTaHH3AIUN i CAMOKOHTPOJIS,

— HaJIMYUE Tay3 U151 OT/AbIXa U CMEHBI BHJIOB JIESTEILHOCTH 10 X0y 3aHSATHSI.

10. MeTonn4yeckue peKOMeHIANMUM 110 OCBOCHUIO TUCUMUIIIMHBI (MOLYJIs1)

HucuuminHa "AkageMruuecKkrie KOMMYHHUKAUA Ha UHOCTPAHHOM SI3bIKE" BEIETCS B COOTBETCTBHHM C
KaJICHIApHBIM W y4YeOHBIM TUIAHOM M pAClMCAaHWEM 3aHATUHA 1O HemensM. TeMbl MpoBeIAcHUS
3aHATUHN OMPECISIFOTCS TEMAaTHYECKUM TNIAHOM paboueli MporpaMMbl TUCIUIUIAHEI.
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